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ESSEC Business School, 
The Pioneering Spirit

CREATED IN 1907, ESSEC BUSINESS SCHOOL IS AN ACADEMIC INSTITUTION OF 
EXCELLENCE WHICH THROUGHOUT ITS HISTORY HAS BEEN CHARACTERIZED 
BY ITS PIONEERING SPIRIT. 

In both full-time education and executive education, ESSEC proposes a wide 
range of programs to all those wanting to obtain an extraordinary learning 
experience, strengthen their talent, express their leadership and become truly 
high-level managers. 
A centennial institution with a wide network of academic and corporate partners 
throughout the world, ESSEC has opted to focus its strategic development on three 
principles: innovation, involvement and internationalization which compose the 
three axes of the ESSEC 3i strategy that will be implemented from here until 2020. 

An institution nourished by research and committed to an ambitious development 
of alliances with leading institutions, ESSEC constantly strives to bring its 
students face to face with cutting-edge knowledge at the crossroads of 
discipline and to provide them with the latest technologies.

Hallmarked by a profound humanistic tradition, ESSEC has succeeded not only in 
making the link between business and society a major subject of research, but it is 
also one of the fundamental components in the training of responsible managers. 
ESSEC thereby affirms the necessity of putting innovation, knowledge and the 
creation of value at the service of the wider community. 

With students coming from 96 different countries, a largely international faculty 
body and a campus in the Asia-Pacific region since 2005, ESSEC is both an 
international and multicultural institution. This internationalization has been 
strengthened by the building of a new campus in Singapore, a presence in Rabat, 
Morocco, and a soon-to-be-opened campus in Mauritius, as well as development 
projects in Africa and Latin America.

These three axes – innovation, involvement and internationalization – forge 
ESSEC’s learning philosophy that is common to all its programs: accompany our 
students throughout a learning journey aimed at opening them up to new, 
unthought-of opportunities. Studying at ESSEC means creating your own path 
towards the future and joining a supportive community of 47,000 graduates 
worldwide!

Welcome to ESSEC!
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In the fall of 2007, ESSEC joined the United Nations PRME (Principles for 
Responsible Management Education) initiative, an alliance of higher education 
institutions committed to providing its student body with a learning framework 
based on sustainable and responsible management.

ESSEC applies this approach to the research conducted by our faculty members, 
in our institutional initiatives, our full-time studies and executive education 
programs. Sustainable and responsible management forms the cornerstone 
of our new research chairs and centers of excellence, which include the Social 
Entrepreneurship Chair, the Philanthropy Chair, the Leadership and Diversity 
Chair, and the CONNECT Center, as well as the more recent Edgar Morin Chair on 
Complexity that encourages students to become agile and responsible leaders 
through an understanding of the world’s complexity.

In 2014, ESSEC founded the Center of Excellence for Management & Society 
(CEMAS) to consolidate and define an approach for all ESSEC endeavors in 
sustainable development and social responsibility, responsibility – from research 
and taking a stance in public debate, to education and our relations with 
companies, bodies and organizations.

ESSEC also spearheaded the Council on Business & Society, a global alliance of 
leading management schools that analyses and fosters connections between 
business and society.

We view the PRME report as a unique opportunity to list the actions and initiatives 
ESSEC is taking on sustainable development and social responsibility and to take a 
more in-depth look at the short, medium and  long-term impact of our endeavors.

The major economic and social challenge of our time is to ensure that an 
increasingly technological world remains inherently human. We want to play a 
fully active role in achieving this ambition by training today’s – and tomorrow’s – 
agile and responsible leaders.

Our involvement

Jean-Michel Blanquer
Managing Director 

of ESSEC Business School

Charles Cho
Professor and Director 

of CEMAS

Agnès Kerecki
Associate Director 

of CEMAS
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ESSEC Business School: 
an involved institution

Building and passing on  
knowledge for the common good
ESSEC Business School is a higher education ins-
titution driven by the research its faculty members 
conduct. It is backed by a reputation rooted in a 
pioneering spirit that shapes its science-driven 
ambition and pedagogic approach as well as powers 
its alumni community. It has set itself a mission 
to develop and share cutting-edge knowledge in 
order to educate and identify fearless pioneers and 
influential leaders as well as shed light on the actions 
of business and organisations and social progression. 
ESSEC encourages its students and programme 
attendees to anticipate and meet the economic, 

managerial,  social, environmental, and ethical 
challenges in an increasingly unpredictable world. It 
helps them achieve the ever-complex objectives by 
relying on technology and people. ESSEC Business 
School trains open-minded, agile and creative 
professionals through its basic, continuing and PhD 
programmes in Europe, Asia-Pacific and beyond. 
These professionals learn to express academic 
knowledge and cultural heritage with their first-hand 
experiences to forge their own paths to freedom,  
personal and collective accomplishments.
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Innovation  
and meaning
Since the ESSEC community began in 1907, it has set 
itself apart by an unwavering effort to encourage in-
novation and involvement. This is demonstrated by 
its unique educational endeavour, a capacity to build 
bridges between economics and society, but also 
by a deep desire to train and guide free-spirited in-
dividuals and entrepreneurs. The ESSEC community 
relies on values such as humanism, innovation, res-
ponsibility, excellence, and diversity to guide all new 
members as they define their plans for the future.

Whether designing a business ethics class in 1929, 
opening the school to girls in 1970, building a campus 
in Asia and now Africa, or creating chairs to tackle 
the issues of Big Data, philanthropy, leadership, and 
diversity, ESSEC has always found a way to anticipate 
economic and social developments and help its stu-
dents and partners meet the challenges of tomorrow. 
True to its social commitment, ESSEC was the first 
school in France to begin a higher education appren-
ticeship programme followed by an equal opportu-
nity program in 2002 called “Une grande école: pour-
quoi pas moi?” (A top business school: why not me?).
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Center of Excellence for  
Management & Society (CEMAS)
As part of the ESSEC 3i Strategy, ESSEC 
decided to devise a matrix-based approach 
and categorise its expertise into seven 

 centers of excellence based on the institu-
tion’s seven major cross-disciplinary themes: 

Digital Business, Management and Society, Im-
pact Entrepreneurship, Luxury, Arts & Culture, Capital 
Markets & Regulation, IRENE, and Smart Life.

These centers of excellence exist across the entire 
academic value chain, from research and taking a 
stance in the public dialogue to initial and continuing 
education.

The Center of Excellence for Management & Society 
(CEMAS) was created in 2014 to show how manage-
ment profoundly influences social and political in-
teractions, while being itself embedded in complex 
dynamic where the social and political orient and 
constrain it.

In an uncertain world, CEMAS wishes to contribute to 
our understanding of the complex risks and opportu-
nities generated by these close interactions.

It pursues the following objectives:

-  Unite and consolidate research on management 
and society at a cluster for research and collabo-
rative exchanges called the Management & Society 
Research Hub,

-  Strengthen the foothold and educational leverage 
of management and society in initial and continuing 
degree programmes,

-  Support the expansion and advocate for the social 
responsibility of ESSEC at its campuses for both the 
institution and the student body.

A global commitment to  
education in responsible management
Through the Center of Excellence for Management & 
Society, ESSEC has adopted the GRLI (Globally Res-
ponsible Leadership Initiative) motto «Management 
Education FOR the World» and answered its call to 
radically transform management education as mani-
fested in its 50+20 project at the 2012 United Nations 
Conference on Sustainable Development.
The conference addressed vital issues on the state 
of the world, mounting questions on society, prevai-
ling economic reasoning, the corporate objective, the 
crucial role of leadership and the challenges facing 
management training.

In 2007, ESSEC also participated in the United Nations 
PRME initiative (Principles for Responsible Manage-
ment Education). Its mission is to inspire and pro-
mote management education, enlightened research 
and leadership by building bridges and forming col-
laborations between the United Nations, the Global 
Compact and academia. The PRME initiative adheres 
to six principles: purpose, values, method, research, 
partnerships and dialogue. The signatories also com-
mit to setting an example through their practices. The 
six PRME principles are based on internationally re-
cognised values and provide a framework for higher 
learning institutions to help them adopt a continuous 
improvement process to make social responsibility 
and sustainable development part of their academic 
curricula, research and on-campus practices. A bien-
nial “Sharing Information on Progress” (SIP) report is 
published on the PRME platform.
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Actions,  
review and objectives
EVERY YEAR, THE CENTER OF EXCELLENCE FOR MANAGEMENT & SOCIETY (CEMAS) ORGANISES 
ESSEC’S SELF-EVALUATION AND PERFORMS A REVIEW OF ITS ACTIONS IN SUSTAINABLE 
DEVELOPMENT AND SOCIAL RESPONSIBILITY (SD&SR) BASED ON THE GUIDELINES ESTABLISHED BY 
THE CONFERENCE OF GRANDES ÉCOLES (CGE) AND THE CONFERENCE OF UNIVERSITY PRESIDENTS 
(CPU). THE GUIDELINES SET THE POSITIONS ON 18 STRATEGIC AREAS IN FIVE KEY CATEGORIES: 
GOVERNANCE, TRAINING, RESEARCH, ENVIRONMENT, SOCIAL POLICY AND TERRITORIAL PRESENCE.

CEMAS conducted the self-evaluation and supplemented the SD&SR guidelines by collecting information from 
over 40 people on actions taken, indicators, supporting documents, and a 2016 self-evaluation plus objectives 
for one, three and five years out on initiatives in which they are personally involved. The guidelines are also a 
reference they can all use to guide their strategy and SD&SR actions. These data were also leveraged by the 
accreditations and quality department, notably for the AACSB accreditation process. 

Governance 
The 2016 ESSEC self-evaluation and the one-, three-, and five-year objectives.

GOVERNANCE 2016
baseline

1-year 
out

3-year 
out

5-year 
out

1 Contribute with all stakeholders in the building of a responsible society 2 3 4 5

2 Define a standard policy on sustainable development and social responsibility 3 3 4 5

3 Deploy and steer SD&SR within the institution by choosing the appropriate tools 
and resources 3 3 4 5

Rankings in answers:
1 = awareness, 2 = initiation, 3 = compliance, 4 = control, 5 = leadership.

1. Contribute with all stakeholders in the building of  
a responsible society

1.1. Raise awareness of university staff 
and student body and involve them in 
developing sustainable practices

ESSEC Business School has set itself a mission state-
ment to develop and share cutting-edge knowledge 
in order to educate and identify fearless pioneers and 
influential leaders as well as shed light on the actions 
of business and organisations and social progression. 
ESSEC encourages its students and programme at-
tendees to anticipate and meet the economic, mana-
gerial, social, environmental, and ethical challenges in 
an increasingly unpredictable world. ©
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Over 

150
people involved in  

Sustainable Development and  
Social Responsibility (SD&SR) 
working groups and projects.

In 2014, 12 working groups composed of faculty 
members, staff, students and alumni discussed key 
issues for ESSEC’s future. The joint effort culminated 
in the ESSEC 3i Strategic Plan looking ahead to 2020. 
The plan puts forth three strategies, or ESSEC’s three 
I’s - innovation, international and involvement - that 
consider and originate projects on ethics, social and 
environmental impact. ESSEC 3i is the manifestation 
of ESSEC’s drive for excellence in building bridges 
between knowledge, disciplines, continents and 
cultures, from economics to society, research to edu-
cation and to business.

One of the 12 working groups focused on developing 
a management and society vision that ultimately led 
to founding the Center of Excellence for Management 
& Society (CEMAS) with a mandate to  centralise 
 dialogue and actions for making management serve 
the human being,, the common good and sustainable 
development. See appendixes.

Dedicated working groups

Since 2014, six Sustainable Development and Social 
Responsibility working groups backed by CEMAS 
and Campus@ESSEC CSR are convened so that fa-
culty, staff, students, alumni, and partners can put 
together ideas and actions on the following topics: 
Responsible Purchasing, Environment, Diversity, 
Gender Equality, Quality of Life and Risk Prevention, 
and International Solidarity.

Events and meetings to expand involvment

Conferences and events have been organised to 
raise awareness in the ESSEC community about 
Sustainable Development and Social Responsibility 
(SD&SR) issues. They included:
•  Disability and Talents Week (7-11 March 2016).
• Week of the Human (11-13 April 2016).
• Involvement Week (12-17 October 2016).
•  And during Diversity Days organised by the Center 

of Excellence for Management & Society (CEMAS), 
the Leadership and Diversity Chair, Mission Han-
di-Capacités (Dis-Abilities Project) and Campus@
ESSEC"CSR: Gender Equality Day (17 March 2016), 
Multigenerational Diversity Event (22 March 2016), 
LGBT Day (7 April 2016), Ethnic and Social Diversity 
Day (26 April 2016) and Religion in the Workplace 
Day (17 May 2016).

6
SD&SR working 

groups.

26
days organised or jointly organised 
by CEMAS and its members to raise 

awareness among faculty members, staff, 
students, alumni, and partners on  

SD&SR topics.

In October 2014, 
the first 

Involvement Week was 
attended by nearly

4 500
people.

Key figures

– Osez l’aventure - The road not taken – INVOLVEMENT WEEK - 10th/16th October 2016
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1.2. Work with regional and international stakeholders to change behaviour and 
build a responsible society together

People at ESSEC are working together to share best 
practices in Sustainable Development and Social Res-
ponsibility (SD&SR) locally and globally by holding 
public events to discuss the topics it cares about, 
publishing White Papers, sharing their research fin-
dings, and working with companies on the issues 
they are tackling.

Center of Excellence for Management & Society
(CEMAS) and its SD&SR networks

CEMAS is a member of many SD&SR networks and 
attends meetings and seminars, shares best prac-
tices, and coordinates projects, mainly as part of the:

1.  GRLI (Globally Responsible Leadership Initiative).
2.  PRME (Principles for Responsible Management 

Education).
3.  CGE (Conference of Grandes Écoles). ESSEC fa-

culty and staff are involved in themed working 
groups as experts or working group leaders in sus-
tainable development, equal opportunity, gender 
equality, disability and fighting addiction.

4.  CIRSES (Collective for the Integration of Social 
Responsibility in Higher Education).

5.  COMUE Paris-Seine University (Associations of 
universities and higher education institutions) - 
ESSEC sits on the Steering Committee of the Re-
gional Center of Expertise (CRE) for education in 
sustainable development certified by United Na-
tions University.

6.  The Urban Community of Cergy-Pontoise.

The Council on Business & Society is an internatio-
nal alliance that creates connections between the 
business world and society

Created in 2011, the goal of this international business 
school alliance between ESSEC Business School, 
Mannheim Business School (Germany), Tuck School 
of Business (United States), Fudan University (China) 
and Keio Business School (Japan) is to build bridges 
between the business world and society. The Council 
on Business & Society organises an annual series of 
international forums to give top universities, corpo-
rate leaders and students an opportunity to weigh in 
on a major social issue. See appendixes.
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Partnerships to increase involvement at internatio-
nal events

In 2015, ESSEC jointly organised an international 
COP21-certified colloquium called Eco-Campus 3 
“Commit and Act Together for the Climate.” The 
Conference of University Presidents (CPU) and Uni-
versité Paris-Ouest Nanterre La Défense, the Confe-
rence of Grandes Écoles (CGE) and ESSEC Business 
School convened a large group of actors to re- 
engage the role of higher education, research, uni-
versities, French engineering and business schools in 
solving climate issues and turning words into action.
ESSEC presented the exposition “La Terre en héri-
tage” (The Earth, Our Inheritance) narrated by author 
Jean-Pierre Guéno at this colloquium on the ESSEC 
La Défense campus and as part of its partnership 
with the Antoine de Saint-Exupéry Youth Founda-
tion. This action was also carried out at the Cergy 
campus for Involvement Week and for the opening of 
the Singapore campus.

Awards and prizes to incentivise and recognise 
best practices

As organiser and co-organiser of prizes, awards, and 
competitions specially for Sustainable Development 
and Social Responsibility (SD&SR), ESSEC is also hel-
ping change the habits of students, directors, execu-
tives and entrepreneurs… For example:

•  The Global Social Venture Competition (GSVC) – an 
international business plan competition for start-
ups that associate economic viability with social im-
pact. Jointly organised by Antropia and the  Social 
Entrepreneurship Chair.

•  The Leadership & Diversity Chair participated in the 
Diversity Awards organised by the Diversity Council.

•  The ESSEC Grand Prize for Responsible Trade (see 
appendixes), ESSEC Grand Prize for Responsible 
Consumer Industries and the Daniel Tixier Award 
for Consumerist Initiative organised by the Fast Mo-
ving Consumer Goods Chair.

•  The Awards in Renewable Energies and Energy 
 Efficiency organised by the ESSEC Sustainable 
 Development Alumni Club.

In 2015-2016, 

7
ESSEC consultants at the Conference of Grandes Écoles 

to comment on Sustainable Development and Social 
Responsibility (SD&SR), equal opportunity, gender 

equality, disability and fighting addiction.

In 2015-2016, 

6
SD&SR networks that  

CEMAS was part of  
(research, education,  
campus actions, etc.).

In 2015-2016,

17
partners in  

SD&SR actions  
(CEMAS and  

Campus@ESSEC CSR).

Key figures

ESSEC Grand Prize 
for Responsible 

Consumer Industries
- 6 March 2015. ©
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2. Define a standard policy on sustainable 
development and social responsibility (SD&SR)

The Center of Excellence for Management & Society 
(CEMAS) as key coordinator of SD&SR  initiatives

The ESSEC General Management assigned CEMAS to 
coordinate ESSEC’s SD&SR programme.

Every year, CEMAS enlists over 40 people to conduct 
a review of how ESSEC’s actions are aligned with the 
Sustainable Development and Social Responsibility 
guidelines and the Conference of Grandes Écoles 
(CGE) Green Plan. A compilation is done of sample 
actions, indicators, supporting documents, and 
 action plans, then a self-evaluation and objectives for 
one, three and five years out are established.

Making the programme part of all the institution’s 
offices, departments and activities

ESSEC had already been applying some of the 
SD&SR principles long before it institutionalised the 
programme, for instance by arranging for stakehol-
ders to participate in its governance on bodies like 
the Supervisory Board and Council, the Academics 
Committee, and the Ethics Committee. Internal com-
mitment charters and codes of conduct were also 
co-written, such as a code of ethics and professional 
conduct for faculty members and a student conduct 
policy, among others. In 2015, ESSEC also issued Gui-
delines for Living Together.

ESSEC opted to devise its SD&SR policy by involving 
everyone based on their professional skills or inte-
rests and expertise outside of ESSEC.

Sustainable development and social responsibi-
lity actions are also the result of the social dialogue 
fostered by team spirit and more frequent mee-
tings between General Management, the Human 
Ressources department, and the Trade Unions. The 

Human Resources department made life easier for 
employees serving mandates in labour bodies by 
systematically informing all of their senior managers.

Communicate the programme’s meaning, objec-
tives and results

A range of communications materials were created to 
provide information on all of ESSEC’s SD&SR actions:

•  Dedicated websites: excellence.essec.edu/mana-
gement-societe, rse.essec.edu, handicap.essec.edu, 
gender-equality.essec.edu, egalite-des-chances.es-
sec.edu, engagement.essec.edu.

•  A special section on ESSEC’s corporate website 
about commitment and responsibility.

•  Dedicated social media pages: Facebook ESSEC 
CSR, Twitter ESSEC_CEMAS.

•  The ESSEC Knowledge website, a dedicated site 
about the research and expertise of ESSEC faculty 
members.

•  Internal recognition for articles about SD&SR in the 
ESSEC"press review.

•  Brochures, videos, newsletters, reports, reviews, etc.
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The purpose of the biennial Sustainable development 
and social responsibility (SD&SR)/PRME (Principles 
for Responsible Management Education) report is 
to share ESSEC’s SD&SR programme with all of its 
stakeholders. The report is based on the information 
ESSEC compiles for the SD&SR guidelines/Green Plan 
and it is shared with the Conference of Grandes Écoles. 

Key figures

  40 people polled,  9 action plans  
by CEMAS.

  18 SD&SR strategies evaluated every year.

  In 2015-2016 2 meetings held between the 
SD&SR working groups.

  12 people from the works council,  
12 delegates from the staff, 6 employees 
from the Occupational Health and Safety 
Committee (CHSCT), and 2 delegates from 
the Trade Unions were involved in staff 
representative bodies.

  In 2015-2016, 331 press articles about the 
SD&SR initiatives at ESSEC were featured in the 
ESSEC press review.

  From 2012 to 2016, 77 articles written by 
39 professors and authors were published 
on the ESSEC Knowledge website about SD&SR.

3. Deploy and steer SD&SR within the institution by 
choosing the appropriate tools and resources

In an effort to establish and coordinate its policy on 
sustainable development and social responsibility 
(SD&SR), ESSEC decide in 2014 to appoint SD&SR 
consultants to CEMAS, Campus@ESSEC CSR and 
each of their themed working groups.

Budgets are slotted for SD&SR through internal and 
external funding from companies, foundations and 
individual donors. Alumni chose to back the effort 
personally or through their companies via the ESSEC 
Foundation.

Evaluate, analyse, and take stock of the pro-
gramme’s performance

ESSEC has implemented a number of tools to ana-
lyse and take stock of its sustainable development 
and social responsibility (SD&SR) programme’s per-
formance:

•  The SD&SR Guidelines and the Conference of 
Grandes Écoles Green Plan - See Governance 2.1.

•  The social report and statistics from the Human 
Ressources department.

•  The Review and Outlooks presentations, e.g. for 
CEMAS, Campus@ESSEC CSR, the gender equa-
lity group helps closely monitor actions focused on 
specific issues.

•  The Local Footprint Study conducted in 2015-2016 
in partnership with COMUE Université Paris Seine 
and Responsible Campus that measures ESSEC’s 
social, environmental, and economic impact in its 
area.

Key figures

3
SD&SR consultants 

on CEMAS and 
Campus@ESSEC CSR, 

including two full-
time employees.

20
working group 
consultants for 
SD&SR topics.

111
SD&SR indicators 

tracked.
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Education
The 2016 ESSEC self-evaluation and the one-, three-, and five-year objectives.

FORMATION 2016
baseline

1-years 
out

3-years 
out

5-years 
out

1 Make SD&SR matters part of the programmes by adapting the curricula or 
developing new initiatives 4 4 5 5

2 Foster and spread SD&SR skills among students 3 3 4 5

3 Foster and spread SD&SR skills among the institution personnel 2 2 3 3

4 Favour the emergence of a knowledge-based society that complies with the  
SD&SR principles 3 4 5 5

Rankings in answers:
1 = awareness, 2 = initiation, 3 = compliance, 4 = control, 5 = leadership.

1. Make SD&SR matters part of the programmes and 
education by adapting the curricula or developing  
new initiatives

One of ESSEC’s academic objectives is to make long-
term efforts and have a positive influence on society. 
Students need to understand the social, environmen-
tal and ethical challenges as well as learn how to ex-
press them with economic objectives to be able to 
positively affect their organisations, and thereby help 
build a sustainable world.

Therefore, it is important that ESSEC includes a  variety 
of sustainable development and social  responsibility 
topics in its degree programmes.

A list of sustainable development and social responsi-
bility (SD&SR) courses is available. See appendixes.

Seminars are held for students, for example: Understand 
and Change the World held by the IRENE Center of Ex-
cellence for first-year students at ESSEC Grande École, 
the Business & Society seminar by Thierry Sibieude for 
all Specialised Masters programmes. See appendixes

Students in initial education can also join chairs (20 
students/chair/year) and learn about sustainable 
development and social responsibility. Some of the 
chairs working on this subject:

• Philanthropy Chair
• Edgar Morin Chair on Complexity
• Leadership and Diversity Chair
• ESSEC Change Management Chair
• Social Entrepreneurship Chair
• Chair for Real Estate and Sustainable Development
• Fast Moving Consumer Goods Chair
•  Armand Peugeot Chair on hybrid technologies and 

the electro-mobility economy in partnership with 
ESSEC/École Centrale Paris/Supélec

• Urban Economics Chair
• ESSEC Health Chair
• ESSEC Therapeutic Innovation Chair
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The ESSEC PhD programme provides expert pro-
fessors to guide its students toward dissertations fo-
cused on SD&SR.

In executive education, a list was compiled of pro-
grammes dealing with sustainable development and 
social responsibility issues (see appendixes) and sus-
tainable development and social responsibility semi-
nars were organised, like the Ethics and Sustainable 
Development seminar for students in the Finance and 
Management Specialised Masters programme.

MOOCs and SPOCs
ESSEC also created MOOCs and SPOCs associated 
with sustainable development and social responsibi-
lity (SD&SR) through an effort by faculty members 
staff and partners. See appendixes.

During Imagination Week, students were also as-
ked to join professors and design courses as part 
of the Build Your Own Course (BYOC) initiative. Four 
courses were finalised in 2015-2016: Transhumanism: 
economic, social and philosophical issues, by Laurent 
Bibard and Xavier Pavie; Managing Exceptional 
Trades and Know-How, by Simon Nyeck; Introduc-
tion to Impact Investing - Investment that changes 
the world, by Thierry Sibieude; Looking Failure in the 
Eyes, by Fabrice Cavarretta.

Specialised certificates
CEMAS awards the Disability and Talents Certificate 
(see appendixes) organised by the Mission Handi- 
Capacités and the Diversity Awareness Certificate 
organised by the Leadership and Diversity Chair.

The Sustainability Literacy Test, a test of interna-
tional knowledge on sustainable development and 
social responsibility (SD&SR), was given to all  ESSEC 
students. ESSEC helped design the first version of 
the test written for France along with Conference 
of Grandes Écoles (CGE), Conference of Univer-
sity Presidents (CPU), The French Student Network 
for Sustainable Development (REFEDD) and other 
stakeholders. ESSEC is a Full Player partner of the 
Sustainability Literacy Test.

Key figures

  88 courses associated with sustainable 

development and social responsibility (SD&SR).

  910 students in initial education 
programmes attended the Understand and 

Change the World seminar for new students at 

the Grande École.

  40 professors teach courses associated with 

SD&SR.

  11 chairs have SD&SR-related actions and 

topics.

  7 MOOCs and 3 SPOCs associated with SD&SR.

  166 students were awarded the Disability 

and Talents Certificate in 2015-2016.

  Over 300 students sat for the Sustainability 

Literacy Test.

  37 ESSEC Executive Education programmes 

associated with SD&SR in continuing education.
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2. Foster and spread SD&SR skills among students

2.1. SD&SR learning applied in all training assignments, including in corporate 
settings

In addition to classes, there are several training 
 opportunities at trainings for students to gain a dee-
per understanding of SD&SR issues and to become 
an agent for future change.

Realising the social issues at stake and validating 
work experience

At ESSEC Grande École, work experience is partially 
validated based on managerial proficiency in «un-
derstanding social issues.» Work experience in hu-
manitarian and service work can also be validated to 
qualify for graduation.

Gain experience in the field

All first-year students enroll in ESSEC Grande École 
and the ESSEC Global BBA take part in a fieldwork 
project where they execute a project or work in a 
social or educational environment. The experience 
comes with a personal reflection and a short course 
on organisational theory. Watch a testimonial by two 
ESSEC students where they talk about learning how 
disabled people are different in a non-judgemental 
way:
https://www.youtube.com/watch?v=CYPL0I6IGRc

Taking action with the Social Class Project in the 
Executive MBA ESSEC & Mannheim

Integrity, social action and societal responsibility are 
some of the integral concepts of the training that 
top executives receive in the 18-month programme 
where international business leaders attend classes 
at ESSEC and Mannheim Business School. The So-
cial Class Project is helping create a better society. 
Trainees choose the topic and the whole class works 
to implement it.
It also builds a sense of team spirit among the first-
year students and teaches them how to work in a 
group. Projects include fundraising to help children 
with cancer and setting up a programme to give ve-
terans better access to jobs.

Key figures 

In 2015-2016, ESSEC Grande École"had:

16%
of students validated work experience 

for a humanitarian or civic service project 
at the end of their first year.

390
students validated

441
work experiences

(understanding social issues is  
a validation criterion).
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2.2. Guidance and recognition for student initiatives in SD&SR projects

Increasing student participation in community 
 projects

ESSEC supports, guides and awards student engage-
ment in the school’s community-oriented activities.

The central services and student life departments en-
courage new student associations and their activities. 
An ESSEC staff member manages clubs and societies 
to oversee student activities, advise them, and orga-
nise several training days. They are provided space 
and grants are allocated if certain criteria are met.

Some of the student society activities at ESSEC 
Grande École are eligible for a UVEP (work expe-
rience credit) that counts toward their degree and 
a UVES (societal engagement credit) with a degree 
supplement to bring attention to and recognise that 
sort of activity.

Student clubs to increase sustainable development 
and social responsibility

CEMAS and Campus@ESSEC CSR support student 
clubs working on SD&SR initiatives, for example: Raid 
ESSEC for its work with disabled athletes, Handimove 
for its Dîner dans le Noir (Dinner in the Dark), Cheer 
Up for their races against cancer, the ESSEC Student 
Union for organising the Human Week, etc.

Key figures

203 
students received an 

UVEP credit
 

12
students received an 

UVES credit, including 

3 
with honours.

52 
student clubs and 
societies working 

on SD&SR actions, 
including 

17 
student clubs and 

societies dedicated to 
SD&SR and 

35 
student clubs and 

societies that organise 
occasional or regular 

actions with a 
SD&SR aspect (see 

appendixes).

18 
clubs funded and 

supported by CEMAS, 
Campus@ESSEC CSR 
and Mission Handi-

Capacités..
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3.  Foster and spread SD&SR skills among  
the institution personnel

3.1. Encourage and support faculty 
members to promote SD&SR in their 
work

ESSEC supports faculty members who become in-
volved in developing research and learning in SD&SR. 
Below are a few examples:

•  The research center can allocate a budget for 
SD&SR research projects.

•  Programme heads can increase SD&SR education 
by requesting expertise from faculty when desi-
gning new classes, especially MOOCs and SPOCs, 
and by organising designated compulsory seminars 
like the Understand and Change the World seminar 
for all the first-year students at the Grande École.

•  Faculty members who become involved also re-
ceive support through materials that ESSEC, ESSEC 
Knowledge and CEMAS circulate about their publi-
cations and projects.

•  There is also a section in the faculty assessment 
process called Citizen Activities and one called Ac-
tivities for Organisations that partly takes into ac-
count professor engagement.

3.2. Include SD&SR in the staff training 
policy and award these skills

Mindful of the sustainable development and social 
responsibility (SD&SR) issues at stake, the ESSEC 
human resources department has been introducing 
a growing number of training and awareness initia-
tives for the staff on these topics. Below are a few 
examples:

•  A key subject in the 2015-2016 training programme 
for ESSEC managers was manager responsibilities. 
The training was intended to create a common ma-
nagerial culture, make the human dimension a main 
focus of the institution and rely on manager input to 
help implement the ESSEC 3i Strategy.

•  ESSEC staff members received training as part of 
the ESSEC Executive Education ‘Women and Ta-
lents’ programme by Viviane de Beaufort. The ini-
tiative was added to the ESSEC gender equality 
agreement.

•  Staff time is officially set aside for citizen activities, 
like sponsoring youths in the ESSEC equal opportu-
nity programmes, assignments to serve as consul-
tants and coordinators for the sustainable develop-
ment and social responsibility working groups.

•  All staff members can attend the awareness events 
organised by CEMAS, the Leadership and Diversity 
Chair and Campus@ESSEC CSR on topics such  
as diversity, disability, intercultural relations and  
religion.

Key figures

94 
managers trained.

4 
ESSEC staff members 

attended the
Women and Talents 

training.
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4. Favour the emergence of a knowledge-based society 
that complies with the SD&SR principles

4.1. Expand and guide academic 
programmes, methods and materials 
that help circulate and provide access to 
knowledge

Many of ESSEC’s entities are involved in designing 
innovative educational programmes and tools to 
increase training and awareness actions in topics 
related to sustainable development and social res-
ponsibility (SD&SR).

Founded in 2014, CEMAS encourages the circulation 
and access to knowledge about SD&SR principles for 
all ESSEC stakeholders. It collaborates with faculty 
members and the Knowledge Center. Other ESSEC 
centers of excellence are also originating SD&SR ini-
tiatives.

The Knowledge Center was created in 2015 to de-
velop, promote, and guide the application of expe-
rience, content and tools for education and research. 
It is composed of five divisions: innovation and pro-
jects, academic experience, the learning center, mar-
keting and sales, educational content development 
and production. It works for the entire ESSEC com-
munity. 

4.2. Share our best practices and become 
a global institution

One part of the ESSEC 3i Strategy is «international.» 
The opening of the ESSEC Asia-Pacific campus in Sin-
gapore in May 2015 was a major milestone in ESSEC’s 
globalisation process. The new campus in Rabat ope-
ned its doors in September 2016 and yet another one 
will begin classes in Mauritius in Autumn 2017. These 
achievements paint a picture of a changing institu-
tion, steadfastly focused on the future and being at 
the forefront of new skills in an effort to provide its 
stakeholders with the best solutions.
An international affairs department was created in 
2016 to help expand partnerships and projects across 
the world.

Meaningful partnerships
ESSEC is involved with several international solida-
rity and SD&SR groups, for example the NGO Pour 
un Sourire d’Enfant (PSE) in Cambodia where since 
2009 ESSEC faculty members have been training 
teachers and staff or sponsors for studies, audits and 
advising (see appendixes); Gawad Kalinga in the Phi-
lippines since 2014; ESSEC Solidarité Migrants since 
2016.

Students are involved in humanitarian actions 
through clubs and societies. ESSEC now has six 
student societies involved in solidarity actions at the 
global scale: Delta conducts humanitarian missions 
in South Africa; EDI organises missions in Argentina 
for economic development; the ESSEC Rugby Team 
(Projet ESSEC-Pachanama) promotes education 
through rugby in Madagascar; Mission Potosi works 
in Bolivia to help children continue their schooling; 
Tournons le Monde (TLM) produces short “promotio-
nal” films for NGOs and non-profits around the world; 
Tuong Lai works on long-term projects to educate 
young people in Vietnam.

Key figures

7 centers of 
excellence, including 
one dedicated to 
SD&SR called The 
Center of Excellence 
for Management & 
Society (CEMAS).

140,000 visitors 
and 30 staff 
members at the 
Knowledge Center.

182 partner 
universities in 

45 countries.

5 campuses : Cergy, 
Paris-La Défense, 
Singapore, Morocco 
and Mauritius.

ESSEC Partnership
- Pour un Sourire 
d’Enfant (PSE):  
6 ESSEC professors 
volunteered to 
lead trainings in 
Cambodia and  
8 professors from 
the PSE School of 
Business trained at 
ESSEC Singapore for 
a total of 33 weeks 
of training.

6 student clubs 
and societies  
involved in 
international 
solidarity actions.
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Research
The 2016 ESSEC self-evaluation and the one-, three-, and five-year objectives.

RESEARCH 2016
baseline

1-year 
out

3-year 
out

5-year 
out

1 Advocate for interdisciplinary SD&SR research at regional, national and 
international levels 2 3 4 5

2 Make SD&SR research, process and tools available for initial/continuing education 
programmes and teaching 5 5 5 5

3 Promote and share the results of SD&SR research projects nationally and 
internationally as well as with stakeholders 4 4 5 5

Rankings in answers:
1 = awareness, 2 = initiation, 3 = compliance, 4 = control, 5 = leadership.

1. Advocate for interdisciplinary SD&SR research at 
regional, national and international levels

Economic development becomes meaningful 
through positive interaction with humanity’s major 
social and environmental challenges. The values of 
equality, social progress and respect for the natural 
world should not be viewed as barriers, but rather as 
drivers of sound and sustainable economic develop-
ment. ESSEC also asserts a fundamental belief that 
economics must serve the common good of people 
and society. It has chosen to make relations between 
management and society a key component of its re-
search policy by ensuring that high academic stan-
dards are compatible with value for the community.

In an effort to expand cross-disciplinary research, 
the Center of Excellence for Management & Society 
created the Management & Society Research Hub 
whose actions include organising Research Brown-
bag Seminars (RBBS). The seminars are designed to 
encourage academic research on subjects relating to 

management and society to help develop research 
projects in the field and gain international visibility in 
research. RBBS events are mostly attended by PhD 
candidates and professors, but they are open to the 
public. They are held every month during the school 
year. See appendixes.

In addition, ESSEC faculty members conduct sustai-
nable development and social responsibility research 
projects that are funded by the chairs, the ESSEC 
research center and/or external public and private 
partners in France and abroad. These projects can 
be carried out on a cross-disciplinary basis within 
an academic department or between departments 
in ESSEC. Other projects are done in a cooperative 
manner between faculty from different higher educa-
tion institutions such as French business schools, en-
gineering schools, arts academies and/or universities.

Key figures

9 
Research Brownbag 
Seminars per year.

85 
people attended  

the Research  
Brownbag Seminars  

in 2015-2016.
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2. Make SD&SR research, process and tools available 
for initial/continuing education programmes and 
teaching

ESSEC has made research part of its training pro-
gramme. In particular, the research center has an in-
vestment project to increase recognition in academia 
by developing top-quality relevant research.

Faculty members working on SD&SR topics use their 
research findings in class as much as possible. Toward 
the end of their studies, PhD candidates working on 
dissertations in these fields teach courses for stu-
dents. See appendixes.

Programme management and CEMAS also ask some 
professors to design new SD&SR educational ini-
tiatives in partnership with the ESSEC Knowledge 
 Center.
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3. Promote and share the results of  
SD&SR research projects nationally and 
internationally

Since 2014, ESSEC has been improving its communi-
cation materials to feature work and publications by 
its faculty members.

ESSEC Knowledge, the dedicated website about 
the research and expertise of faculty members
ESSEC created the ESSEC Knowledge platform to 
provide the widest access possible to the knowledge 
being generated by its faculty with a view to infor-
ming the public discussion. The website gives expo-
sure to the faculty’s best research work and publishes 
interviews and viewpoints from research-professors 
about the current state of economics, finance, mana-
gement & society, and politics. SD&SR-related publi-
cations are found in the Sustainability section and/or 
marked with keywords like CSR, diversity, gender, etc. 
See appendixes.

The Research Center also provides information on 
faculty research in the ESSEC Research Newsletter 
and CEMAS features it on its website. Their work also 
gains exposure at academic conferences and collo-
quia organised in France and abroad.  

Chairs and some specialised research centers post 
their research findings directly on their own networks 
and partner networks. Below are some of their 
 projects:

•  The Philanthropy Chair: Lunch & Learn seminars, 
doctoral Seminar in Social Entrepreneurship and 
Philanthropy (SEPHI), etc.

•  The CONNECT Research Center (CONsultation, 
Negotiation, Environment, Conception and Territo-
ries): research on social dialogue and participation 
in France.

•  The Fast Moving Consumer Goods Chair: Open let-
ter to world-be presidential candidates (students 
send presidential candidates 20 tangible proposals 
on improving responsible consumption in 2016), 
one Consumption & CSR research topic per year, 
publication of Best Responsible Trade Initiatives and 
Best Responsible Consumption Industry  Initiatives.

Knowledge transfer has been improved through 
cooperation with international researchers and pro-
fessors who ESSEC hosts on occasion for six or 6 
months and through our faculty members serving on 
local, national, and international boards and organi-
sations as experts, contributors for speeches at collo-
quia, report writers, jury members, etc.

Key figures

99
SD&SR-related articles  

published in scientific revues  
since 2011.

23
SD&SR-related books  

written  
since 2011.

29
SD&SR-related chapters  

in books written  
since 2011.
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Environment
The 2016 ESSEC self-evaluation and the one-, three-, and five-year objectives.

Rankings in answers:
1 = awareness, 2 = initiation, 3 = compliance, 4 = control, 5 = leadership.

1. Define a policy to reduce greenhouse gas emissions,  
use sustainable resources and adopt responsible 
purchasing practices 
1.1. Reduce greenhouse gas emissions 
and emissions-generating practices

ESSEC has undertaken a general policy to protect the 
environment. Several actions are being conducted in 
the field. The PRINT office in the general services and 
student life department is very active in and coordi-
nates the following projects:

The Imprim’Vert Label
Since 2012, ESSEC has been certified by Imprim’Vert, 
a French label given to printers that limit and reduce 
the impact of environmental burdens. The label certi-
fies that the document processing center adheres to 
a set of strict specifications. It must eliminate all envi-
ronmentally harmful waste, stop the use of toxic pro-
ducts, securely store the printer’s hazardous liquids, 
provide information on best environmental practices, 
and track its energy consumption.

Recy’go for office paper recycling
ESSEC joined Recy’go, the French post office’s ser-
vice that collects and recycles office paper.

A new printing policy
In 2015-2016, ESSEC’s document processing center 
replaced its fleet of copy machines and adopted a 
new printing policy on campus. It has managed to 
save paper, simplify upkeep and reduce hardware 
maintenance time, raise awareness and accountabi-
lity among stakeholders, and lower financial costs. 
See appendixes.

RESEARCH 2016
baseline

1-year 
out

3-year 
out

5-year 
out

1 Define a policy to reduce greenhouse gas emissions, use sustainable resources 
and adopt responsible purchasing practices 2 2 3 4

2 Define a policy to prevent and reduce environmental damages 1 2 3 4

3 Define a policy to foster biodiversity 3 3 4 5

650,000 
fewer sheets of paper used by the copy 

room and users on campus.

400 
staff members trained  

in the new printing policy in 2015.

50 
boxes installed for the Recy’go  

paper recycling project.

Key figures
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1.2. Implement and incorporate 
environmental, social and energy 
performance criteria

Beginning in 2015, ESSEC’s new facilities and mana-
gement office in the general services and student 
life department set up an accessibility programme 
scheduled to last through 2021. The programme is a 
government requirement to make all public establi-
shments accessible to disabled people. Accessibility 
pertains to all types of disabilities: physical, visual, 
hearing and psychological. The first phase of the 
project was approved in 2015 and entails building 
an access ramp from the front courtyard to the large 
amphitheatre as well as installing handicapped toilets 
on the second floor of D wing at the ESSEC campus 
in Cergy. See appendixes.

Beginning in 2012, a heat insulation plan for the fa-
cades has also been underway and is scheduled 
through 2017. In 2015, the fourth part of the plan 
concerned insulating the facades and replacing the 
exterior carpentry to better insulate the building and 
cut down on energy consumption and waste.

1.3. Adopt a responsible procurement 
policy

Every time ESSEC places an order, it includes sustai-
nable development and social responsibility require-
ments in the general terms and conditions it sends 
to vendors. For example, they stipulate that products 
meet the specifications required by law in terms of 
environmental protection and health. See appendixes.

In 2015, a responsible procurement working group 
was created with the purchasing department, Cam-
pus@ESSEC CSR, the human resources department 
and Mission Handi-Capacités. The working group put 
together a progress report on internal practices for 
responsible procurement, compiled a list of vendors 
to increase the use of businesses in the protected 
sector and social inclusion companies. For example, 
by diversifying purchases from the La Hêtraie ESAT 
(work reintegration facility/help center)  for green 
spaces, maintaining staff uniforms for logistics,  
security, and reception, in dining services with Planète 
Sésame, or ordering jars of ESSEC honey from the ES-
SEC Biodiversity group.

Students are also encouraged 
to use to be responsible in their 
while purchasing and in their day-
to-day practises. They bought 
and used eco-friendly Ecocups 
for some events, like in the Stu-
dent Union when welcoming 
eligible students to cut down on 
waste by not using plastic cups.

The official ESSEC shop also sold 
eco-conscious products such as 
biodegradable plastic mugs.
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2. Define a policy to prevent and  
reduce environmental damages

Reduce, sort, recycle
Sorting and recycling rules are applied on the Cergy 
campus, which has eight sorting categories: batte-
ries, light sources, maintenance products, HVAC gas 
and oil, paper, cardboard, cans, plastic, copier toner, 
ink cartridges, glass, computer hardware, and photo-
copiers.

In 2016, it signed an agreement with new partner 
PAPREC that should improve waste sorting and help 
all stakeholders on campus adopt more responsible 
practices.

Electrical and electronic waste is managed based on 
the needs identified on the campus. This year, the 
company Tricycle conducted two events to remove 
the waste. Other events will be organised depending 
on future processing requirements.

ESSEC also does not generate hazardous waste or 
hazardous liquid runoff.

Facilitate eco-mobility
The staff and all new students are taught about the 
policy in the Urban Community of Cergy-Pontoise. 
This policy is intended to help residents of Cergy 
in their daily travels by creating pedestrian pas-
sageways, increasing bicycle circulation, building 
bus-only lanes, and encouraging carpooling and 
car-sharing systems.

There is a secure bicycle parking area on the Cergy 
campus for the entire ESSEC community.

Lastly, an electric vehicle recharging station is used to 
transport equipment between campuses and homes 
in Ile-de-France.
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3. Devise a policy to foster biodiversity

ESSEC launched a biodiversity programme as part of 
its SD&SR actions. It contains several components:

Green spaces
For over 20 years, ESSEC has been using the services 
of disabled workers from the La Hêtraie ESAT (work 
reintegration facility/help center) to maintain its 
green spaces. They apply a “zero agrochemical” poli-
cy when maintaining the gardens and green spaces, 
meaning no agrochemicals and only organic amend-
ments on the grounds from plant waste processed 
by Vert Compost in Val d’Oise. Priority is given to 
plants that are drought-tolerant or require less water 
and the bottom of shrubs are mulched after pruning 
waste is chipped.

The orchard
In 2012, native and locally adapted species were 
planted in the ESSEC orchard. Since then, La Hêtraie 
ESAT has been working with students clubs and the 
Vexin Nature Park to maintain the orchard without 
using chemicals.

Beehives
In partnership with a local Vexin beekeeper, the 
 ESSEC beehive programme was launched in 2012 
when the first hive was installed on the rooftops of 
the Cergy campus. Awareness actions were also or-
ganised for students and staff. In 2015, the “Adopt 
a bee, be api” programme was introduced to create 
the ESSEC Beehive. Staff members buy beehives and 
ESSEC provides the infrastructure and year-round 
training by a beekeeper. Student clubs and societies 
can also join in.

Organic markets and local products
Baskets of local organic vegetables have been sold 
every month since 2010 through an AMAP (associa-
tion for agriculture preservation) and the NOISE stu-
dent society. The products can be purchased in the 
central hall on the Cergy campus.

The oceans
ESSEC has undertaken a number of initiatives to 
protect the oceans, for example by organising a 
deep-sea fishing conference at CSR Week in 2014; 
a partnership with Surfrider Foundation Europe to 
run a communications campaign on protecting the 
oceans in Monaco, a speech by a faculty member 
at the Monaco Blue aquaculture conference, atten-
dance at Assises de la Mer and World Oceans Day at 
UNESCO, and SAS Prince Albert II of Monaco spea-
king at an ESSEC Tuesdays event in 2016 through the 
partnership agreement with the Prince Albert II of 
Monaco Foundation.

Key figures

4,081 
hours spent on 

maintaining green 
spaces.

10 
beehives installed

and 15 
staff members joined 

and were trained in the 
“Adopt a bee, be api” 

programme.

10 
days of  

organic markets  
per year.
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Social policy and territorial presence
The 2016 ESSEC self-evaluation and the one-, three-, and five-year objectives.

Rankings in answers:
1 = awareness, 2 = initiation, 3 = compliance, 4 = control, 5 = leadership.

1. Promote a social policy in favor of  
gender equality and diversity

Actions to promote parity
ESSEC is committed to gender equality and has 
formed a hub of scholars specialised in the topic. 
Jean-Michel Blanquer, Managing Director of ESSEC, 
is also involved in the gender equality cause as a 
member of the #JamaisSansElles association.

The gender equality charter of the Conference of 
Grandes Écoles (CGE) that ESSEC signed in Janua-
ry 2014 mandates two co-consultants to lead and 
guide a framework for the ESSEC gender equality 
group that the human resources department is also 
involved with.

In 2016, a special website was created where the 
group’s Review and Outlooks report is posted as well 
as the gender equality survey by ESSEC and the CGE. 
It makes a point to list the specific actions that have 
been carried out for ESSEC staff members:

- Signing a gender equality agreement in 2014.
-  Organising a meeting to promote the agreement at 

ESSEC Gender Equality Day in March 2016.

The Dean’s Office and the staffing/training team are 
also given awareness training and work with both ES-
SEC faculty and staff on gender equality.

SOCIAL POLICY AND FOOTHOLD 2016
baseline

1-years 
out

3-years 
out

5-years 
out

1 Promote a social policy in favor of gender equality and diversity 4 4 5 5

2 Enhance and develop skills and internal mobility 4 4 5 5

3 Define a quality of life policy within the institution 3 3 4 5

4 Promote an equal opportunity policy for students 4 4 5 5

5 Get the institution involved in developing SD&SR on its territories 4 4 5 5

Out of the entire personnel

64% 
women

36% 
men 

Out of the tenured faculty members

29% 
women

71%
men

Out of the administrative staff

72% 
women

28%
men

Key figures
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Actions to promote diversity
ESSEC has undertaken and works toward diversity 
and community, whether in terms of international di-
versity, class background, age, sexual orientation, or 
disability.

ESSEC has always ensured it adheres to a staffing 
policy that is aligned with strategic objectives. Thus, 
the vast majority of new hires at ESSEC account for 
the growing international dimension of the activity. It 
could be for jobs that deal with people from all over 
the world (students, professors, corporate and uni-
versity partners), jobs where people are promoting 
the school, or support jobs. ESSEC hires candidates 
who are fluent in English to best accommodate and 
handle interactions with people who do not speak 
French.

The staffing and training team in the ESSEC human 
resources department has fully assimilated France’s 
anti-discrimination laws. These rules are also written 
into the ESSEC internal regulations.

Created in 2008, Mission Handi-Capacités also provi-
des support for both staff and students in initial and 
continuing education programmes.

In 2013, the HR department, management and labour 
signed a Generation Contract to hire people on both 
ends of the age spectrum.

In 2016, a special tele-commuting agreement was 
also signed to widen the inclusion of more people.

An SD&SR working group was created in 2016 to fo-
cus on LGBT issues. A human resources representa-
tive is a member of the group.

Key figures

  Over 40 nationalities on the staff and 
40% of professors are international in 
2015-2016.

  2014 Generation Contract:
•  Permanent work contracts  

for people under 29: 15
•  Permanent work contracts  

for people over 50: 2
•  Temporary work contracts  

for people under 29: 43
•  Temporary work contracts  

for people over 50: 3
  19 staff members certified as disabled in 
2015-2016, or 3.3% of the total workforce.
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2. Enhance and develop skills and internal mobility

Staff training
In the interest of the Group’s strategic endeavours, 
changes in jobs and employees, ESSEC is putting in 
place training initiatives to support skills develop-
ment and anticipate staff adjustments. To this end, 
ESSEC has been increasing the budget for employee 
training over the last few years. We have undertaken 
several individual and group training plans to ad-
vance our staff’s skills to prepare for a more inter-
national environment (language courses), the digital 
transition (digital tools, social media), multicultural 
issues (intercultural training), advances in academic 
programmes and teaching methods (e-learning, 
blended learning), demands from students and par-
ticipants (service quality, customer relations), as well 
as in managing teams and human capital (manage-
ment track). In addition, ESSEC is designing an inter-
nal training programme in areas like languages, office 
software, and occupational health and safety. The 
goal is to offer training to as many people as possible 
and leverage the expertise some employees have if 
they want to help and train their co-workers.

In 2015, the staff training plan focused on two main 
strategies: adapting workstations and developing 
skills.

Recognise employee skills to enable promotions
ESSEC is a proponent of internal mobility for staff 
members so they can improve their employability. 
It is crucial for employees to fill different positions 
throughout their careers in the ESSEC Group so they 
can grow and advance. As part of so-called «vertical» 
job changes, ESSEC always prepares employees with 
training for the new position (languages, office sof-
tware, methods, tools, management).

Key figures 

  Evaluation of employee cross-discipline level: 20% mobility in workforce 
from January 2015 to April 2016.

  2% of the payroll budgeted for training in 2015.

  544 employee trainings provided in 2015.

•  520 trainings given to prepare for new position.

•  24 trainings given in skills development.

  Management training for managers from 2014 to 2016.

•  94 managers trained.

•   7 days of classroom training per person.

•  8,993 total hours of training.
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3. Define a quality of life policy within the institution

Prevention, safety, and health
The following actions have been taken specifically 
for employees, the human resources department and 
the Occupational Health and Safety Committee:
- devised a psycho-social risk prevention plan,
-  signed three company agreements to promote em-

ployee wellness: one on tele-commuting, the Gene-
ration Contract, and one on gender equality,

-  added a safety module to staff orientation pro-
gramme.

The central services and student life department has 
put in place many resources and actions for students, 
for example:
-  Student-oriented human resources in terms of a 

preventive medicine physician, a nurse reserved for 
students, two psychologists, on-demand appoint-
ments, and office hours in Cergy and Paris.

-  Organised first aid and fire prevention courses for 
students at the student unions, workplace rescue 
wardens.

-  Held training days for organisers of high-risk events 
about addictive behaviour, taught by an addiction 
expert and an attorney specialised in accountability 
law, attended by some 50 students per year, awar-
eness training for club presidents (around 100 stu-
dents).

-  Awareness campaigns for the entire student body 
during Involvement Week, reaching over 350 stu-
dents in October 2015.

-  Security guards and emergency rescue workers 
always assigned to large student celebrations.

The director of the ESSEC central services and stu-
dent life department also actively helped create the 
LUCA anti-addiction group in the Conference of 
Grandes Écoles (CGE).

Improve quality of life in the workplace
In 2014, CEMAS and Campus@ESSEC CSR created 
the Quality of Life and Risk Prevention group to fo-
cus on and devise actions related to food, sport and 
health, safety and addiction.

Food group’s key achievements
•  Worked with the purchasing department, Eurest 

(Cergy campus), Sodexo (CNIT campus) to conduct 
a review of the food served at ESSEC and improve 
the quality.

•  Connected with the working group focused on 
campus dining at Cergy coordinated by the central 
services and student life department.

•  Worked with NOISE to implement the market 
gardener and local growers plan.

•  Organised a conference with Bloom and NOISE on 
deep-water fishing for Week of the Human in 2015.

Sport and Health group’s key achievements
•  Audited and promoted practicing a sport.
•  Photojournalism projects and temporary exhibits 

on sport at the Cergy campus.
•  Partnered with the Sport Office, an ESSEC student 

club.

ESSEC also provides housing near the Cergy campus 
in student residences managed by ALEGESSEC to 
help its students find lodgings and be close to the 
campus to attend classes.
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4. Promote an equal opportunity policy for students

4.1. Promote social acceptance and 
equal opportunity

Toward social acceptance
With the skills ESSEC has been acquiring since it be-
gan the PQPM programme (A top business school: 
why not me?) in 2002, and coordinating a spin-off 
with the Conference of Grandes Écoles, it subse-
quently set up special programmes to foster social 
acceptance in its academic programmes, mainly 
through:
-  The CAP ESSEC created in 2010 to enrol more di-

verse youth at ESSEC.
-  The CAP BBA created in 2013 to help low-income 

students enrol in ESSEC’s Global BBA programme 
two years after the Baccalaureate.

Students with disabilities
In 2008, ESSEC undertook an inclusion programme 
for disabled people at all levels: initial education, 
continuing education, faculty and staff. It also works 
on accessibility on campus and at school activities 
(buildings, facilities, services, classes, competitive 
exams, websites, events, housing, etc.) and accoun-
ting for various types of disabilities in academic 
programmes to raise awareness and accountability 
among future managers and leaders.

Initiatives on gender equality
The ESSEC gender equality group leads awareness 
campaigns and most notably organises Gender 
Equality Day. For this event and at other times of the 
year, ESSEC students can attend salary negotiation 
workshops that help close the gender pay gap.

4.2. Start initiatives and services for 
hosting and assimilating international 
students

When devising its international growth strategy, ES-
SEC decided on a multipronged approach. It relies 
on strong alliances and partnerships worldwide and 
having locations on every continent, plus it enables 
students and faculty to move around, learn about 
and understand the economic models being applied 
in various regions of the world.
Students can visit all the ESSEC campuses to meet 
and talk with students from across the globe.

At the beginning of each school year, ESSEC orga-
nises Welcome Week for all the new students and 
greets international students at the airport when they 
land in France.

Upon arrival, ESSEC holds a seminar for internatio-
nal students about French culture as well as French 
language classes for students on the Cergy campus.

In 2016, ESSEC created the international affairs de-
partment that is tasked with coordinating and deve-
loping intercultural relations on the ESSEC campus as 
well as orienting international students.

Key figures 

  288 students attended the CAP ESSEC, CAP BBA, CAP PRÉPA equal 
opportunity programmes from 2011 to 2015.

  3 Pay Negotiations for Women workshops for students enrolled at 
Grande École and soon-to-be MS graduates in 2015-2016 for  
103 enrolees, including five from Singapore by Skype.

Key figures

  31% international students  

from 96 different countries.
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4.3. Create student services through scholarships, grants, etc.

ESSEC fosters social acceptance so that every stu-
dent admitted feels part of the institution. Over half 
the students at ESSEC receives assistance and can 
find help for financial aid. There are four solutions 
available:

•  Apprenticeships: In 1993, ESSEC was one of the 
first business schools to offer students an appren-
ticeship option. Since then, over 5,000 students 
have been trained through this programme and ap-
prentices have worked at more than 1,000 compa-
nies and organisations. Students receive wages for 
the apprenticeships that help pay for school.

•  Scholarships: In addition to CROUS scholarships, 
ESSEC students are eligible for ESSEC scholarships 
that cover all or part of their tuition. Merit scho-
larships are intended for international students with 
high potential. ESSEC also selects and endorses 
applications to merit scholarship programmes 
awarded by the French government (e.g. Bourse 
Eiffel) or a foreign state programme like China’s 
France-Excellence scholarship or Korea’s GLIMP-
SE programme. Mission Handi-Capacités offers 
scholarships as well for students who are disabled 
through backing from its partners. Erasmus scho-
larships can also be provided when students en-
ter internships, apprenticeship contracts or a local 
contract in Europe.

•  Student jobs: All year long, the ESSEC Junior Com-
panies give students an opportunity to take on paid 
educational consulting jobs.

•  Bank loans at preferential rates from a partner bank 
that can fully cover tuition.

Personal coaching to find a job
The Career Services team provides equal assistance 
to all French and international students to help them 
enter the working world, whether through an in-
ternship or apprenticeship, or when they are seeking 
a job.

General and specialised recruitment forums (Campus 
ESSEC) are held in France, London, and Shanghai.

Students and apprentices can also take advantage 
of tutoring or mentoring to guide them through their 
academic career at ESSEC and validate their work 
experience.

A special job and training forum for disabled 
people
Since 2010, the ESSEC Mission Handi-Capacités and 
CED Hanploi have been organising the ESSEC-Han-
ploi Open Forum focused on jobs and training for 
people with disabilities. It is divided into three sec-
tions: jobs, training, and advising. The forum is held in 
May at the ESSEC La Défense campus.

Key figures 

  In 20 years, over  5,000 students in all ESSEC programmes combined have received training through apprenticeships.

  26% of students at Grande École received a grant in 2015-2016.

  1,159 grants awarded to 800 ESSEC students (503 French students, 74 students with dual French and foreign nationality, and 
223 foreign students) in 2015-2016.

 Over 170 ESSEC students received an Erasmus  scholarship in 2015-2016.

  2 scholarships for the disabled people awarded (training and disability compensation) by Mission Handi-Capacités and its partners 
in 2015-2016.

  98% of Grande École students found a job within six months of graduation.

  100% of Global BBA students found a job within six months of graduation.
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5. Get the institution involved in developing SD&SR on 
its territories

ESSEC has a very long history in the area. The school 
opened in Cergy in 1970 when the city was being 
rebuilt. Since then, ESSEC has developped a lot of 
partnership with local companies, administrations, 
higher and secondary education institutions. Below 
are some of ESSEC’s high-impact initiatives for the 
common good.

The THÉSÉE Center: concrete actions for equal op-
portunity
True to the pioneering spirit that has driven ESSEC 
since the beginning, in 2002 it sought to work toward 
equal opportunity and encourage youths from wor-
king-class backgrounds to take their dreams and 
skills to new heights. See appendixes.

To this end, ESSEC created the first programme called 
“Une grande école": pourquoi pas moi"?” (PQPM) (A 
top business school: why not me?).  ESSEC students 
offered tutoring at high schools. Other measures were 
then taken to ease the transition from secondary to 
higher education, which is still a very difficult pro-
blem, especially for low-income and disabled pupils.

-  2007: PQPM Collège that provides guidance begin-
ning in secondary school, and PQPM Post-Bac that 
continues advising secondary school graduates un-
til they enter the working world.

-  2008: PHARES that provides a tutoring programme 
for disabled young people.

-  2009: CAP PRÉPA to help high school graduates 
from working-class backgrounds get ready for pre-
paratory classes.

Since 2015, ESSEC has been using digital technolo-
gy to greatly increase the impact of its programmes. 
The ARI@NE programme dispenses a MOOC (Mas-
sive Open Online Course) for students in the last two 
years of high school called “Get ready for higher edu-
cation when you’re in high school”.

Mission Handi-Capacités has started actions, the 
impact of which reaches well beyond the ESSEC 
campus, for instance through a partnership with 
Handi’Chiens that trains service dogs for people with 
motor impairments or therapy dogs. In 2016, ESSEC 
welcomed its third “DOL” (dogs on leads) class year.

Guidance programmes for entrepreneurship and job 
creation
ESSEC Ventures is a programme that helps ESSEC 
students who have a start-up project. It has a bu-
siness incubator, a seed starter, and seed funding, 
plus it organises events where entrepreneurs can 
meet investors.

In 2005, the ESSEC Social Entrepreneurship Chair 
created Antropia, the first social incubator started 
by a business school in France. It supports the emer-
gence of durable socially-minded companies that 
have strong social impact.

ALEGESSEC’s SD&SR actions
ALEGESSEC manages student housing at ESSEC and 
has a partnership with the Le Maillon association in 
Cergy that was started by an ESSEC staff member. 
When students leave the dorms, they can donate 
supplies and food to low-income people.

Key figures 

  THÉSÉE Center (2011 to 2015)

•  6 equal opportunity programmes.

•  1,500 graduates received help from one-
on-one coaching programmes.

•  Nearly 10,000 recipients of community 
programmes this year.

•  810 student tutors since the beginning and 
100 new student tutors each year.

•  110 pupils advised by one of these 
programmes joined an ESSEC programme.

•  From November 2015, the MOOC “Get ready for 
higher education” has been broadcast to over 
10,000 high school students in 16 pilot 
institutions.

  50 companies created through ESSEC 
Ventures (business incubator and seed starter) 
in 2015-2016.

  Over 600 disabled applicants and 42 
exhibitors at the sixth ESSEC-Hanploi Open 
Forum in 2016.

  1,157 jobs created or maintained in Ile-de- 
France thanks to ESSEC Business School (645 
direct impact, 129 indirect impact, 383 induced) 
- Source: Local Footprint ESSEC Study in 2016.
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ESSEC HAS ALWAYS LOOKED AT THE WORLD THROUGH A HUMANIST CULTURE. VERY EARLY ON  
ESSEC BEGAN EXAMINING THE ROLE OF MANAGEMENT SCIENCE IN SOLVING THE CHALLENGES 
FACING SOCIETY. ESSEC WAS A PIONEER IN THE FIELD AND HAS REALISED THAT IN THE 
20TH CENTURY, ETHICS, SOCIAL AND ENVIRONMENTAL IMPACT HAVE BECOME TOP-PRIORITY  
ISSUES FOR COMPANIES AND ORGANISATIONS ACROSS THE GLOBE.

At a time when higher education – especially bu-
siness education – is becoming ever-more complex 
and global, ESSEC must meet the demands of all its 
stakeholders. To this end, we decided to reinforce our 
SD&SR actions in these areas over the next few years 
to achieve the following objectives:

Governance
-  Involve and encourage the engagement of faculty, 

staff, students, alumni, and partners in ESSEC’s 
SD&SR approach.

-  Lead SD&SR working groups on a programme of 
jointly developed actions.

-  Build a solid internal SD&SR organisation by pro-
viding the best coordination possible and ensuring 
processes are carried out as a community.

-  Deploy ESSEC’s SD&SR policy on its international 
campuses by adapting it to local cultural diffe-
rences.

-  Develop partnerships and resources.
-  Emphasise the societal impact of our actions.

Education
-  Educate all students in SD&SR subjects by levera-

ging our expertise and finding innovative solutions 
with our stakeholders.

-  Help organisations as well as their administrative 
and management teams to integrate SD&SR prin-
ciples and implement them.

-  Encourage and guide SD&SR initiatives in students 
clubs and societies.

Research
-  Develop SD&SR research projects and cross-disci-

plinary actions.
-  Take into account SD&SR impacts in research pro-

jects.

Environment
-  Reinforce our actions for the climate and biodiversity.
-  Innovate to raise awareness on waste reduction, sor-

ting and recycling.
-  Deploy the responsible purchasing policy and share 

best practices.

Social policy and territorial presence
-  Organise new SD&SR trainings for staff members.
-  Develop actions that improve quality of life for stu-

dents and employees.
-  Strengthen local, national, and international 

partnerships to build projects together.

Challenges and priorities
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Get involved
ESSEC USES A JOINT DEVELOPMENT APPROACH FOR ITS PROJECTS WITH INTERNAL AS WELL AS 
EXTERNAL ACTORS. DO NOT HESITATE TO CONTACT US FOR:

1. Sharing ideas and practices

ESSEC is part of local, national and international 
networks focused on exchanging ideas and practices. 
We can be found through these organisations or 
create new opportunities to get involved.

2. Joining a working group

ESSEC’s faculty, staff, students, alumni, and partners 
can all participate in a range of working groups de-
pending on the process that needs to be defined, 
whether it’s to implement the 3i Strategy (innovation, 
involvement, international) or for special projects in 
sustainable development and social responsibility.

3. Becoming a partner or a donor

If you want to support ESSEC’s sustainable develop-
ment and social responsibility movement, become a 
project member, co-build, learn by doing, or innovate 
with us, we can design new types of partnerships. A 
multiyear partnership agreement is drawn up based 
on a specific agenda for all partnerships between 
 ESSEC and a company, foundation, non-profit, etc. To 
express its gratitude to its partner companies,  ESSEC 
has created an acknowledgement programme that 
offers you a variety of benefits. There is a range of 
funding methods, including sponsorship, appren-
ticeship tax, sustainable development budget, CSR, 
HR, recruitment, disability, research and develop-
ment.
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Testimonials

“NOISE ESSEC is a student society with over 
60 members on campus. We take action in 
two main areas: social entrepreneurship and 
sustainable development. Our actions raise 
student awareness about the social and 
environmental impact they have on the world. 
Student clubs like ours are sort of a conduit 
for the CSR and SD approach that the entire 
ESSEC Group has undertaken.”

Members of the 2016-2017 
NOISE ESSEC student club

“My involvement in the ESSEC community 
on energy-related CSR issues has helped 
me realise that this top business school, 
which bases its model on the individual, is 
uniquely positioned. It has allowed me to 
keep thinking about how my personal goals 
are linked to my responsibility to the greater 
community.” 

Ludovic De Nicolay, 
ESSEC Alumni, 
Sustainable 
Development Club, 
President of the 
Renewable Energy 
and Energy 
Efficiency Awards

“In 2014, ESSEC signed a gender equality charter of the Conference of Grandes Écoles. Since then, as 
a co-consultant along with Séverine Jauffret, I have been running a working group coordinated and 
supported by the Center of Excellence for Management & Society (CEMAS) that develops actions:

1/ For students: awareness for all (Gender Equality Day), salary negotiation workshops for students to 
close the 15% gender pay gap,

2/ In close collaboration with the HR department, an employee incentive policy, notably with the 
Women and Talents training,

3/ To appoint more faculty members to key positions and keep a close watch on the compositions of 
committees and evaluations.”

Viviane de Beaufort, 
professor and co-director of the law curriculum and the European 
Center for Law and Economics (CEDE), co-consultant on gender 
equality, ESSEC Business School
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“Since 2008, ESSEC’s Mission Handi-Capacités has been developing an 
ambitious programme to increase accessibility to learning for disabled 
students in initial and executive education. Having overseen this project 
since 2014 with help from disabled-friendly companies, we put together a 
«certifying» Disability and Talents Week, co-wrote a companion guide with 
the CGE, and increased the awareness and training actions tenfold. No 
matter what differences they have, these talents are now proliferating on 
our campuses. Their skill and will to succeed makes us want to do more to 
educate and build accountability among current and future managers by 
accounting for the various types of disabilities in all our programmes.”

Élisabeth Forget, 
CSR project manager, manager of Mission 
Handi-Capacités ESSEC Business School

“While doing my PhD at ESSEC, I joined the 
school’s LGBT student club called Diversity. 
I had a great opportunity in one of our 
activities to help set up and attend LGBT 
Day that the Leadership and Diversity Chair 
organised. It was an amazing experience 
where students, professors, employees, and 
many outside speakers came together to 
discuss LGBT issues in the workplace. I was 
thrilled to be part of this project at ESSEC, a 
place that focuses on and shows the value of 
our differences.”

Alessandro Ghio, 
PhD ESSEC 2017

“My job has a big environmental footprint, so might as well be sure it 
pollutes as little as possible. It’s a matter of ethics and respect for your 
profession. It is important to stand by your commitments and consistently 
follow best practices using a cross-disciplinary approach inside the 
institution for the good of the ESSEC community. What I really like 
about the school’s new Green Plan/SD&SR guidelines is that mind-set of 
both listening to the professional realm but also having an educational 
dimension for our users. Because there is no doubt about it, the value-add 
of our project lies equally in the pedagogy and an awareness of the CSR 
impacts behind every decision and action. It’s the culmination of all our 
little unique characteristics that has been moving ESSEC’s engagement 
toward making our business better over the last two years.”

Jean-Philippe Champagne, 
manager of the Document 
Processing Center, ESSEC 
Business School
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“CSR is very important for our future. It concerns everyone and we actually 
felt that during the Week of the Human. Seeing the CSR projects being 
done by the ESSEC clubs and societies made us realise the sheer scope of 
the ESSEC community’s spirit of initiative and involvement.”

Mathilde Peslerbe, 
student at ESSEC Grande École, interclub 
office at the Student Union 2015-2016

“For each of the last three years, ESSEC has been organising Involvement 
Week on all its campuses. The event is a chance for everyone in the ESSEC 
community – students, teammates and professors, alumni, partners, and 
NGOs – to talk about their work in serving society and the planet and to 
invite other community members to also get involved. For example, in 
2016 the students in the Global BBA invited an NGO called Entrepreneurs 
du Monde to discuss its projects in micro-lending and providing access to 
energy in developing countries. The French-Cambodian NGO Pour un Sourire 
d’Enfant gave two workshops about the challenges it faces and asked 
students to think about relevant and viable solutions. After the workshops, 
students started an association with over 50 volunteers to give PSE’s 
initiatives stronger support in France. Involvement Week has over 70 events 
where ESSEC’s French and international students, teammates, and alumni 
are encouraged to get involved in projects that really make a difference.”

Olivier Fourcadet,
teaching professor, manager of Involvement 
Week 2016, ESSEC Business School

“I have always been (pre)occupied with 
protecting nature and respecting «my» 
environment. Every gesture matters and I 
prefer mine to have a positive impact. In 2012, 
we were able to begin installing a beehive on 
ESSEC’s roof and this year we trained some 15 
people in beekeeping technique on 10 hives. 
We are also celebrating the third anniversary 
of planting the orchard, which has 35 native 
species of fruit trees. Just like for plants, it 
is important at every step to see the fruits 
of your collective labour grow and ripen to 
maturity.”

Sandrine Plançon,
manager of 
operations, Dean’s 
Office, ESSEC 
Business School

“ESSEC was a rewarding experience in terms 
of being a student and a professional but also 
for the human aspect. Over the last few years, 
the school has never stopped coming up with 
innovative CSR solutions. The school itself 
now organises and manages Disability Week, 
societal issues are becoming a real topic of 
discussion, sharing and interest. There’s the 
new HeForShe association, Diversity Week, 
NOISE projects, etc. I even had a chance to 
attend seminars on subjects that we don’t get 
to discuss very often, like gender and LGBT 
issues.”

Thomas Poncelet, 
ESSEC Global BBA 
graduate, Class of 
2015
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Appendixes
Supporting documents and action plans are available  
on rse.essec.edu/rapports

Governance
 1 - Center of Excellence for Management & Society (CEMAS) - About CEMAS
 2 - Council on Business & Society - Action Plan
 3 - The ESSEC Grand Prize for Responsible Trade - Action Plan
 4 - List of SD&SR articles in ESSEC Knowledge

Education
 5 - SD&SR course catalogue - Excerpt
 6 - Understand and Change the World seminar - Action Plan
 7 - List of SD&SR programmes in continuing education
 8 - List of SD&SR MOOCs and SPOCs
 9 - ESSEC Disability & Talents Certificate - Action Plan
 10 - Student clubs and societies involved in SD&SR
 11 - Partnership between NGO Pour un Sourire d’Enfant (PSE) and ESSEC - Action Plan

Research
 12 - CEMAS Research Brownbag Seminars (RBBS) - Action Plan
 13 - List of SD&SR publications - Excerpt
 14 - List of SD&SR dissertations - Excerpt

Environment
 15 - New campus printing policy - Action Plan
 16 - Ad’Ap programme for the accessibility of the disabled at the Cergy campus - Action Plan
 17 - General Terms and Conditions of Purchase of the ESSEC Group

Social policy and territorial presence
 18 - ESSEC gender equality working group - Action Plan
 19 - THÉSÉE Center, equal opportunity programmes - Action Plan

More helpful links
essec.edu
knowledge.essec.edu
engagement.essec.edu
excellence.essec.edu/management-societe
rse.essec.edu
egalite-des-chances.essec.edu
handicap.essec.edu
gender-equality.essec.edu
councilcommunity.com
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Johannes Wetzel
Kapela Clara
Katz Gregory
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Koenig Christian
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Lado Hervé
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Langhor Patricia
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Laure Anna
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Emmanuelle
Leca Bernard
Lefebvre Maxime
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Leproux Agathe 
Lerche Justine

Lescourret Laurence
Letessier Florence
Levecq Hugues
Ligonie Marion
Longin François
Lorino Philippe
Magnanou Sophie
Mandapati Gopi Nath
Mani Prashanth
Marchand Yannick
Martin-Péridier Aliénor
Maschio Luisa
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McFarland Richard
Mériaux Thomas
Merlet Véronique
Mermet Diégo
Mesbahi Adam
Messiale Ingrid
Metiu Anca
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Moores Trevor
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Morel Thibault
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Morket-Petitet Claire
Mottis Nicolas
Mousavi Reza
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Nahoum Stefen
Nappi-Choulet Ingrid
Nestorovic Cedomir
Neveu Chantal
Nguyen Gilberte
Nguyen Houi Mei
Nickel Evelyne
Nicolas Burckel
Noisette Patrice
Nyeck Simon
O’Connor Peter
Oliveira Fernando
Omet Clémence
Pache Anne-Claire
Pacohil Chistophe
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Pavie Xavier
Pawlak Marie-Sophie
Pedemons Sandie
Peiffert Corinne
Pélisson Gilles
Peretti Jean-Marie
Peyredieu du Charlat 

Emeric
Picaud Thérèse
Piketti Perrine
Pitreboth Hélène

Plançon Sandrine
Ploquin Laurent
Poncelet Thomas
Portet Julie
Portron Didier
Pourchet Patrice
Prokopec Sonja
Quintana Florent
Quittelier Dorothée
Ramaswani Aarti
Ravary Marie-Hélène
Reitiger Florie
Remy Sylvain
Renouard Cécile
Renoud Aude
Renson Jean-Luc
Richard Chrystelle
Richard Dr
Riondet Maelle
Saintval Cyrille
Sambath Olivia
Santacreu-Vasut Estefania
Schatzman Jérôme
Seng Maïka
Sgourev Stoyan
Shin Hyemi
Sibieude Thierry
Six Benjamin
Strauss Karoline
Surridge Keith
Sylvestre Katy
Takagi Junko
Tapie Pierre
Tennerel Aurélie
Terra Cristina
Thanadabouth Marta
Thévenet Maurice
Todd Tricia
Torcheux Isabelle
Vallérugo Franck
van Wijk Gilles
Vermersch Thomas
Vinet Samuel
Vranceanu Radu
Xardel Dominique
Xu Emeline
Yakubovich Valery
Yong Kevyn
Zancan Agnès
Zicari Adrian
Zisswiller Véronique
...

Many thanks as well to all our partners in France and around the world, including companies, foundations, local administrations, 
public agencies, grandes écoles and universities, federations, associations, and NGOs
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CENTER OF EXCELLENCE  
FOR MANAGEMENT & SOCIETY 

Mission

Committed to ethics and social 

responsibility, the Center of 

Excellence for Management & 

Society (CEMAS) is an ESSEC 

initiative, launched in September 

2014, which federates reflections 

and actions to place management 

at the service of humanity, the 

common good and sustainability.

Vision

More than a theme or a strategy, “Management & Society” reflects the 
real need of an organization’s actors to take into account all aspects, 
elements, stakeholders and social and environmental impacts for each 
managerial decision taken. Hence, it must be embedded through a per-
manent, central and transversal anchor within management and business 
education, which constitutes the primary basis of future managers.

ESSEC Business School, via its Center of Excellence for Management & 
Society, adheres to the motto “Management Education FOR the World” 
from the GRLI (Globally Responsible Leadership Initiative) and its call for 
a radical transformation of management education expressed through 
its 50+20 project during the United Nations Conference on Sustainable 
Development in 2012. This project asks critical questions about the state 
of the world, the emerging societal issues, the dominant economic logic, 
the purpose of business, the crucial role of leadership, and the challenges 
facing management education.

Objectives

1.  Federate and intensify research in “Management & Society” through 
a hub for research and collaborative exchange—the “Management & 
Society Research Hub”;

2.  Strengthen the pedagogical anchorage and dissemination of themes 
related to “Management & Society” in both core and executive programs;

3.  Develop and enhance ESSEC Business School’s societal responsibility, 
from both the school and student perspectives;

4.  Extend partnerships with our stakeholders; evaluate projects and 
spread in the service of the common good.

43



Contacts

Research, Education  
and Working Group Themes

 
including CSR Reporting, Socially Responsible 
Investment, Sustainable Innovation

 
Energies, Energy Efficiency, Climate, Eco-mobility, 
Biodiversity, Collection and Valuation

Religions, Social Diversity, Disability, LGBT

Addiction, Food, Sport and Health

Members
2G2 (Center for Capitalism, Globalization & Governance)

Conception & Territories)

 
Accounting Research)

www.excellence.essec.edu/management-society

Learn, experiment, get involved
Professors, staff, students, alumni, partners… 
join us to share experiences and skills to build 
together tomorrow’s world!

Charles H. Cho
Professor of Social and Environmental 
Accounting, Director of the Center of 
Excellence for Management & Society, 
cho@essec.edu

Agnès Kerecki
CSR Manager (Social Responsibility at 
ESSEC), Associate Director of the Center 
of Excellence for Management & Society, 
kerecki@essec.edu
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 2: Council on Business and Society 
 

Contact 
Christian Koenig, Professor, Managing Director, Council on Business and Society; 
Director of International Affairs, ESSEC Business School 

Name of initiative Council on Business and Society (CoBS)  

Area(s) of action Education, Sustainable Development, CSR 

Issues 

Aware of the key role business plays in resolving large-scale problems, four major 
business schools joined forces in a unique international partnership: The Council on 
Business and Society  

Objectives 
Its objective is to focus on issues related to interactions between business and society 
via an international platform and colloquia. 

Partner(s) 

Four partner schools:  
ESSEC Business School 
Fudan School of Management 
Fundação Getulio Vargas (FGV) 
Keio Business School 

Brief description 

Every 18 months, the Council on Business and Society (CoBS) organises a forum 
where members of each partner school's faculty share their expertise with 
representatives from business, government, and NGOs from around the world. 

Learn more 
councilcommunity.com 
https://councilcommunity.files.wordpress.com/2016/03/council-brochure-2016.pdf 

Indicators 

Website: 175 published articles and posts, including  
27 about sustainable development 
14 about corporate ethics 
11 about entrepreneurship and social entrepreneurship 
3 about philanthropy 
9 about health 
6 about diversity 
7 about corporate governance 
9 about management and leadership 
 
Publications: One eBook: “Managerial Capabilities in the Energy Sector - What Talent 
is Needed?” and three White Books: “Corporate Governance and Leadership,” “Health 
and Healthcare at the Crossroads of Business and Society," “Energy at the Crossroads 
of Business and Society.” 
 
Social media (Twitter, LinkedIn) + blog + website: 
62,000 visits between September 2015 and June 2016, mostly professionals aged 40 
to 55 (consultants, SMEs) followed by students, NGOs, academics. 
35% more visibility than the previous year, primarily in France, Brazil, US, Germany, 
Japan, UK, India with 114 nationalities on all continents. 

SD&SR Guidelines Chapter 1 - Governance/Action Plan 

 

45



 
Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 3: The ESSEC Grand Prize for Responsible Trade 
 
Contact Isabelle Frappat, Manager of CSR Projects, ESSEC Fast Moving Consumer Goods Chair 

Name of initiative The ESSEC Grand Prize for Responsible Trade  

Area(s) of action  Education, CSR 

Issues 
The project awards companies in trade and e-commerce, B2B and B2C, for their CSR 
initiatives in France.  

Objectives  

Competition for food and non-food distribution companies with a brick-and-mortar or 
online sales network operating at least in the French territory (includes French overseas 
départements and territories and Corsica) that have begun Corporate Social 
Responsibility (CSR) initiatives within the French territory in the last few years with metrics 
available at the end of 2015.  

Timeline 

July-October 2015: applications filed 
December 2015: jury meets to select winners  
February 2016: ESSEC Grand Prize for Responsible Trade awards ceremony 

Partner(s) 
Partners: French Ministry of Economy, Aviso, etc. 
www.grandprix-distributionresponsable.com/les-partenaires 

Brief description  

Actors in the initiative: Fast Moving Consumer Goods Chair  
Year begun: 2014 
Organisation: team of students managed by the Chair 
Categories:  Six prizes, three special mentions and one CSR Grand Prize 
Targets: The purpose of the prize is to evaluate and endorse the best initiatives that 
distributors have taken in CSR. It is a public incentive to improve CSR-related distribution 
efforts as well as raise more consumer awareness about their power to weigh in on efforts 
that distributors make in CSR.  
Future plans: 2017 competition currently being organised 

Learn more 
www.grandprix-distributionresponsable.com 
chaire-grandeconsommation.essec.edu/ 

Budget  

Winners will receive an ESSEC Grand Prize in Responsible Trade award and the right to 
use the prize label free of charge until 31/12/2017 in compliance with the usage guidelines 
they are provided. The competition does not receive any financial endowments. 

Indicators 

Two ESSEC student juries were convened to shortlist applicants. 
Twenty students reviewed 76 applications submitted by 22 companies and chose the best 
ones according to four criteria: innovative nature of the project, implementation and 
deployment of the initiative, impact and outcomes, vision.  

Facilitating 
elements  The competition is free to enter.  
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Comments  

 "The ESSEC Grand Prize for Responsible Trade fully represents ESSEC's values of 
humanism, innovation, responsibility, excellence and diversity. The initiative is carried out 
by the Fast Moving Consumer Goods Chair and demonstrates our continuous effort to 
build bridges between economics and society. Involving students in the jury process also 
shows our constant concern with encouraging them to anticipate and meet the economic, 
managerial, social, environmental, and ethical challenges in an increasingly unpredictable 
world." 
Jean-Michel Blanquer, Managing Director of ESSEC Business School 

SD&SR 
Guidelines Chapter 1 - Governance/Action Plan 

 
 
 
MESSAGE FROM THE MINISTER MARTINE PINVILLE 9 FEBRUARY 2016 – BERCY 

 
The social, societal, and environmental challenges we are 
facing as a society concerns the engagement and 
investment of all players, in the public and private sectors 
alike. That is why the Ministry of Economy supports 
initiatives like the ESSEC Grand Prize for Responsible 
Trade which recognises major groups that have adopted 
innovative responsible policies. 
Companies that wield such economic power, employ so 
many people, and have such widespread reputations have 
an impact on the world that reaches far beyond their mere 
areas of business, and thus they have a duty to care about 
their social and societal impact as well. In that same vein, 
top business schools like ESSEC which are training our 
future leaders and generating knowledge must be part of a 

new more responsible economy. 
As Minister of State for Commerce, Small-Scale Industry, Consumer Affairs and the Social 
and Solidarity Economy, corporate social responsibility (CSR) is an issue in which I take a 
very personal interest. 
First, because these initiatives can only benefit consumers. Next, because when major 
groups apply responsible policies, it has a direct positive impact on their subcontractors and 
partners, which are often very small enterprises and SMEs. Lastly, because I notice that it 
contributes to the Social and Solidarity Economy, even indirectly. In the long term, we must 
encourage so-called "traditional" businesses to work more closely with the community of 
social and solidarity economic players. 
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 4: List of SD&SR articles - ESSEC Knowledge  
From 2012 to November 2016 

 
Send updates to: management-society@essec.edu 

 
77 articles by 39 professors and authors 
Find the articles on knowledge.essec.edu 

 
 
The electric car: to buy or not to buy? - Carole Donada - 20.3.14 

Where health is concerned, give consumers some credit - Olivier Fourcadet  -  2.9.14 

The als ice bucket challenge: slacktivism or innovative philanthropy? - Arthur Gautier - 8.9.14 

The westgate aftermath - Hervé Lado - 1.10.13 

3 keys to marketing your business in the muslim world - Cédomir Nestorovic - 22.9.16 

How can africans profit from world trade liberalization? - Hamid Bouchikhi - 10.04.15 

How to foster innovative thinking within corporations? - Sarah Brown with Stefan Gröschl and Junko Takagi - 
24.07.12 

How econometrics helps us understand climate change - Guillaume Chevillon - 17.10.14 

Transnational communities and economic governance - Marie-Laure Djelic - 8.1.13 

How to build a proactive workforce: training problem solvers or strategic change agents? - Karoline Strauss - 
4.10.16 

COP 21: 3 lessons from lima - Stefan Gröschl - 14.10.15 

From CSR to the transformation of business models - Cécile Renouard - 13.10.16 

Multiple logics, one goal?- Anne-Claire Pache - 15.04.14 

E-lobbying: learn to use the web to influence decision-makers - Viviane De Beaufort - 22.07.15 

CSR: do actions speak louder than words? - Charles Cho - 26.6.12 

How easy is it to spot a genuinely green business? - Charles Cho - 26.6.12 

Is it time for the electric car? - Carole Donada - 28.1.13 

Should corporations be made accountable for risky behavior? - Marie-Laure Djelic - 18.3.14 

Are you cut out for life as an expatriate? - Jean-Luc Cerdin - 31.01.14 

Euro 2016 and the rise of xenophobic politics - Stefan Gröschl - 21.6.16 

Doing good by doing well: a window on moroccan businesses and the energy challenge - Hamid Bouchikhi - 
8.11.16 

Women and their relationship to power - Viviane De Beaufort - 20.11.12 

Educating our future business leaders: beyond teaching as usual - Stefan Gröschl - 24.11.16 

Managing group diversity in professional football teams - Stefan Gröschl - 30.08.13 

Hillary, women, and power: walk like a woman and talk like a man? - Viviane De Beaufort - 4.11.16 

Infographic -- generation Y’s ambiguous relationship with the digital world - Ingrid Nappi-Choulet - 10.09.15 

Julian assange, wikileaks and the evolution of american diplomacy - Aurélien Colson - 10.7.12 
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Art as a reflection of rising economic inequality - Stoyan Sgourev - 24.03.15 

Being part of the territorial consultation process takes courage - Laurence de Carlo - 27.01.15 

Fighting corruption with education - Stefan Gröschl - 20.01.15 

Finding meaning in the chaos: a philosophical approach to business - Laurent Bibard - 12.7.13 

Social entrepreneurs, don’t lose sight of your benefactors as you increase the impact of your organization - Kevin 
André, Anne-Claire Pache - 2.11.15 

A “backstage” peek at how one music festival gets organized and financed - Arthur Gautier - 15.04.15 

The complexity of business ethics - Laurent Bibard - 12.3.14 

Watching the world cup: can tv encourage physical activity? - Thierry Lardinoit - 1.7.14 

Diversity, a catalyst for innovation and creativity - Junko Takagi - 16.05.13 

Sustainability: a framework to help corporations break free from old habits - Stefan Gröschl - 29.06.15 

Can generation “Y” change the way we think about business? - Sarah Brown with Anne-Claire Pache and 
Marie-Laure Djelic - 23.10.13 

The biofuel bad rap - Olivier Fourcadet - 27.11.12 

France: philanthropy seen by the decision-makers - Arthur Gautier - 13.09.16 

When unexpected setbacks become powerful catalysts for creativity - Stoyan Sgourev - 27.9.16 

Carbon taxes target polluters, but who really pays the bill? - Olivier Fourcadet - 3.12.13 

Employee wellbeing, a non-financial indicator - Nicolas Mottis - 31.5.13 

Free market capitalism, more than sixty years in the making  - Marie-Laure Djelic - 10.7.12 

Lobbying, public opinion and the rise of the digital democracy - Viviane De Beaufort - 24.10.13 

The old girls club: gender quotas and women as role models - Junko Takagi - 09.03.15 

The european nuclear stress test - Fernando Oliveira - 23.10.12 

Responsible leadership: how to really make a difference - Stefan Gröschl - 30.9.13 

Should world cup advertisers be worried? - Thierry Lardinoit - 11.10.13 

Challenges for car manufacturers in a disruptive electromobility 2.0 industry - Carole Donada - 26.4.16 

Women and the web: virtual networks and giving value to expertise - Viviane De Beaufort - 10.10.16 

Socially responsible investment in the mainstream - Sarah Brown with Nicolas Mottis and Marie-Laure Djelic - 
26.6.12 

Do gender stereotypes influence your financial decisions?- François Longin - 22.11.16 

Are pushy sales tactics contagious? Treat your business partners as you’d like them to treat their clients - 
Richard McFarland - 10.11.16 

Green roofs and urban agriculture could be a big part of paris’ future - Ingrid Nappi-Choulet - 20.10.14 

Corporate philanthropy: don't ask "why", ask "to what end" - Arthur Gautier - 24.10.14 

Our idea of business is broken, but there's hope for the future - Sarah Brown with Anne-Claire Pache and 
Marie-Laure Djelic - 2.7.13 

Rescue your productivity from email overload! - Stefan Gröschl - 26.3.15 

Non profits: maximize donations by using the right appeal scale - Sarah Brown with Arnaud De Bruyn and 
Sonja Prokopec - 3.10.13 

Can we measure social entrepreneurship activity globally? - Jan Lepoutre - 11.02.15 

Philanthropy: why do companies give? - Anne-Claire Pache - 18.2.14 

For an african entrepreneurial area - Hamid Bouchikhi - 18.11.16 

Why are some companies more competitive than others? - Jérôme Barthélemy - 16.11.16 

Why are some countries more successful tourist destinations than others? - Sarah Brown with Peter O'Connor 
and Vincenzo Esposito Vinzi - 4.10.12 

Why we need to take corporate governance back to the fundamentals - Patricia Charléty - 4.10.12 
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What is business' role in society? - Sarah Brown with Radu Vranceanu and Hamid Bouchikhi - 26.6.12 

RIO + 20: the glass is half full (already) - Hamid Bouchikhi - 4.9.12 

CSR: will all the sustainability talk have a real impact on the environment? - Charles Cho - 03.06.15 

A social business success story: grameen danone in bangladesh - Cécile Renouard - 26.6.12 

Turn good intentions into tangible results - Jan Lepoutre - 12.11.15 

Corporate transparency and sustainability reporting: the south korean case - Charles Cho - 1.9.14 

A film festival to celebrate sustainability - Sarah Brown with Anne Jeny and Charles Cho - 26.6.12 

Optimizing your international experience for career success - Aarti Ramaswani - 19.10.16 

Greening up the city: challenges for real estate - Ingrid Nappi-Choulet - 10.03.15 

Video: the ‘green city’, explained in 3 minutes - Ingrid Nappi-Choulet - 1.12.15 

Video: does mother tongue make for woman's work? - Estefania Santacreu-Vasut - 21.03.16 

Weavers studio of bengal: sewing and sowing for the community - Arijit Chatterjee - 05.04.16 
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 5: SD&SR course catalogue - Excerpt 
 

Send updates to: management-society@essec.edu 
 

88 courses associated with SD&SR 
 
Course name Professor(s) 
Guiding the transition Laurent Bibard 
Business & Society: one-day seminar on sustainable 
development Thierry Sibieude 
Business Ethics Charles Cho 
Business Ethics and Corporate Social Responsibility Charles Cho 
Business, Sustainability & Society Charles Cho/Adrian Zicari 
Case study: Strategy and Fundraising Arthur Gautier 
Code, Crisis, and Videotape Chrystelle Richard/Adrian Zicari 
Cleantech Entrepreneurship Jan Lepoutre 

Co-development in Emerging Countries 
Laurent Bibard/Aurélien Colson/Cécile 
Renouard 

Change Conduct Laurent Bibard 
Consumption and CSR Rémy Gérin 
Management Control and Behaviour Annick Ancelin-Bourguignon 
Corporate Finance and Governance Patricia Charléty 
Value Creation and Governance Adrián Zicari 
European Business Law Viviane de Beaufort 
Criminal Business Law Hugues Bouthinon-Dumas 
Group Dynamics and Management Laurent Bibard 
Urban and Regional Economics Franck Vallérugo/Viviane de Beaufort 
Spanish - Sustainable Development Estela Belloni 
Ethical Dilemmas in Health Industries Grégory Katz 
Ethics Laurent Bibard 
Ethics and CSR Laurent Bibard 
Ethics and Leadership in Business Laurent Bibard/Alan Jenkins 
Ethics Seminar Laurent Bibard 
Ethics and Decision-making Laurent Bibard 
Ethics and Social Responsibility Laurent Bibard 
Making a Social Business Plan Anne-Claire Pache/Thierry Sibieude 
Geopolitics in the Asian Context Srividya Jandhyala 
Managing a Social Company Anne-Claire Pache 
Local Government Management Franck Vallérugo 
Managing Exceptional Trades and Know-How Simon Nyeck 
Human Resources Management Jean-Marie Peretti/Jean-Luc Cerdin 
Innovation, Globalization, Responsibility Xavier Pavie 
European Institutions and Lobbying Viviane de Beaufort 
Management Instruments and Behaviour Annick Ancelin-Bourguignon 
Intercultural Management Junko Takagi  
Introduction to Impact Investing: Investment that changes the 
world Thierry Sibieude 
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Islamic Business Cedomir Nestorovic 
A Market Economy for the Good of Humanity? Humanist and 
Religious Insights Patricia Langhor 
The Ethical Complexity of Organisations in the 21st Century Laurent Bibard 
Leadership Fabrice Cavarretta 
Leadership & Diversity Chair Seminar Junko Takagi  
Leadership in Complex Environment Laurent Bibard 
Issues in Social Economics Anne-Claire Pache 
Lobbying in European Law Viviane de Beaufort 
Cultural Management Laurent Bibard 
Supply Chain Management Philippe-Pierre Dornier 
Management and Leadership Laurent Bibard 
Management of Organisations Gilles van Wijk 
Management, Ethics and Decision-making Laurent Bibard 
Managing in Complexity Laurent Bibard 
Managing Oneself and Leading Others Stefan Groschl 
Managing through Social Relations and Networks Valery Yakubovich 
Managing Workforce Diversity Stefan Groschl 
Staging Behaviour Laurent Bibard 
Globalization & Diversity Laurent Bibard 
Negotiation: Consultation and Local Democracy Laurence de Carlo 
Negotiation, Local Democracy Laurence de Carlo 
New Business Development in the Agri-food Sector Olivier Fourcadet 
Organisational Change – Key Challenges Laurent Bibard 
Philanthropy: Strategies and Impact Arthur Gautier 
Philanthropy: Definition, Concepts, Issues Arthur Gautier 
Philosophy and Commerce Laurent Bibard 
Looking Failure in the Eyes Fabrice Cavarretta 
Research Seminar: Strategies for Electromobility Carole Donada 
Corporate Social Responsibility and Environmental Management Thierry Sibieude 
Social Responsibility  Laurent Bibard 
Corporate Social Responsibility and Sustainable Development Thierry Sibieude 
Seminar: Understand and Change the World Patricia Langohr/Aurélien Colson 
Urban Economics Chair Application Seminar Laurence de Carlo/Patrice Noisette 
Social Entrepreneurship Chair Seminar Thierry Sibieude 
Research and Management Seminar Laurent Bibard 
Ethics and Morality in Finance Professions Seminar Michel Baroni 
Gender and Societies Seminar Laurent Bibard 
Energy Transition Issues Seminar Laurence de Carlo 
Sustainability Performance Charles Cho/Adrian Zicari 
Sustainability, Accounting and Accountability Charles Cho 
Sustainable Development Olivier Fourcadet 
Sustainable Development in the Agri-food Industries Olivier Fourcadet 
Sustainable Economic Development, Cluster Policy   Eric Hansen 
Sustainable Energy Economics Estefania Santacreu-Vasut 
Sustainable Operations Management Parviz Darvish 
Personality Theory Junko Takagi  
Organisational Theory and Behaviour Junko Takagi  
Transhumanism: Economic, Societal, and Philosophical Issues Laurent Bibard/Xavier Pavie 
Individual Work and Society Annick Ancelin-Bourguignon/Junko Takagi 
Urban Development and Development Patrice Noisette 
Women, Be European Board Ready Viviane de Beaufort 
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 6: Understand and Change the World seminar 
 
Contact  Patricia Langohr, Professor, ESSEC Economics Department 

Name of initiative Understand and Change the World seminar 

Area(s) of action  Education, Sustainable Development, CSR 

Issues 

The seminar enlightens students about the meaning behind their studies and actions by 
taking ownership of the geopolitical, economic, and societal problems as well as their own 
responsibility to the common good.  

Objectives  

Provide a learning experience as they transition from preparatory classes 
Targets: All first-year students at Grande École (requirement) 
Possible topics to address are offered. The entire class year chose the "Most Likely to 
Change the World Group." The group that does the best analysis, produces the best 
presentation, and offers the best recommendations for turning the problem around. 

Timeline 12-23 September 2016 

Partner(s) IRENE Centre of Excellence International Governance & Dialogue 

Description 

Two weeks of intensive work mostly as a team to delve into the problems and gain an in-
depth understanding, take ownership of them, and offer solutions.  
 
Programme 
• Plenary conferences: Joseph Maïla on geopolitics, Carlos Ghosn on globalisation, 
Estefania Santacreu-Vasut on the role of institutions in economic development, Laurent 
Berger (CFDT) on the role of trade unions the shift in France. 
• Working group (32 students), supervised by advising professor and training in 
collaborative work, research and presentation tools 
• Sub-working groups (5-10 students), consultation sessions with your advising professor 
• Independent work, activities done as a sub-working group or individually, to complete the 
specifications. 
 
2016 Topics 
1. Why and how to overcome detrimental legal and tax competition between countries?  
2. A world of cities: Can cities unite without dividing?  
3. Smart cities: The best model for the city of the future?  
4. Business and climate: Being a responsible entrepreneur in the wake of COP21  
5. Business and developmental aid  
6. Business and the social link  
7. International Financial Markets: Foe or Friend?  
8. Can the free market save the planet?  
9. Religions and organisations: How do we innovate living together in the wake of 13 
November?  
10.  Can the sharing economy save the world?  
11.  What change are future technologies serving?  
12.   Value-added statements: Putting accounting the other way around 

SD&SR Guidelines Chapter 2 - Governance/Action Plan 
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APPENDIX 7: 

List of SD&SR programmes in continuing education - Excerpt 
 

Send updates to: management-society@essec.edu 
 

37 Executive Education programmes associated with SD&SR in continuing 
education 

 

Executive MBA (EMBA) 
1. ESSEC & Mannheim EMBA 

 

Directing programmes 
1. General Management for Cities and Regions 
2. General Hospital Management 
3. General Management for Social Enterprises 

 

Masters  
1. Specialised Masters® Strategy & Management of Health Industries (SMIS) 
2. Masters in Real Estate Management 
3. Specialised Masters® Human Resources Management 
4. Human Resources 

 
Short trainings 

Management & Leadership:  

1. Guiding and Managing Change 
2. Advanced Certificate - Experience & Leadership 
3. Advanced Certificate - Women, Be European Board Ready 
4. Building and Coordinating Your Business Plan 
5. Developing an Agile Organisation 
6. Entrepreneurial Women 
7. Women and Talents 
8. Project Management 
9. Managers and Their Teams: Employee Wellbeing 
10. Enterprise Basics 
11. Operational Management & Leadership 
12. Cross-Disciplinary Management 
13. Managing with Remote Global Impact 
14. Managing First Means Communicating 
15. The Practice of Management 
16. Strategic Development 
17. Introduction to Measuring Social Impact: Principles, Tools, etc. 
18. Measuring Your Social Impact 

 
Negotiation:  

19. Advanced Certificate - Negotiation, Mediation, Resolution 
20. Cross-cultural Negotiations 
21. Negotiation Basics 
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22. Mediation and Conflict Resolution 
23. Negotiation and Change Management 
24. Intercultural Negotiation 
25. Negotiating and Dialoguing with Management and Labour 

 
Health:  

26. Economic Analysis in Health: Issues, Methods, Techniques 
27. Economic Analysis in Health: Foundations and Basics 

 
Real estate:  

28.  Advanced Certificate - Executive Management Program in International Real Estate (EMPIRE) 
29.  Real Estate Appraisal 
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APPENDIX 8: List of SD&SR MOOCs and SPOCs 
 

Send updates to: management-society@essec.edu 
 

MOOC: Massive Open Online Course/SPOC: Small Private Online Course 
 

7 ESSEC MOOCs associated with SD&SR 
 

1. The Future of Decision-making: Knowing and Acting in Complexity 
by Edgar Morin and Laurent Bibard, Edgar Morin Chair on Complexity/Partner: Orange 
 

2. Changing the World: Moving toward Action 
by Thierry Sibieude, Kevin André, Jan Lepoutre, Jean-Claude Charlet 
 

3. Partnerships that Change the World 
by Thierry Sibieude/Partner: Le Rameau 
 

4. Entrepreneurship that Changes the World 
by Thierry Sibieude/Partner: Le Rameau 
 

5. Impact Investing: Understanding the Basics 
by Thierry Sibieude/Partner: Carac 
 

6. Impact Investing: Being a Player 
by Thierry Sibieude/Partner: Carac 
 

7. Impact Investing: Innovating 
by Thierry Sibieude/Partner: Carac 
 
 

3 ESSEC SPOCs associated with SD&SR 
 

1. Getting a Head Start in High School for a Path to Higher Education 
by the Equal Opportunity Team/Partner: French Ministry of National Education 
 

2. Get Ready for Higher Education in Your Last Year of High School 
by the Equal Opportunity Team/Partner: French Ministry of National Education 
 

3. Transhumanism  
by Laurent Bibard and Xavier Pavie 
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APPENDIX 9: ESSEC Disability and Talents Certificate 
 

Contact  
Elisabeth Forget, CSR Project Director and Manager of Mission Handi-Capacités 
ESSEC 

Name of initiative Disability and Talents Certificate awarded after Disability and Talents Week 

Field(s)  Campus Action, Diversity, Disability, Social Responsibility  

Issues Raise awareness and educate students about disabilities  

Objectives  

ESSEC students, faculty, and staff are eligible for the certificate. The purpose it to 
provide students fun, interactive, and professional gatherings, testimonials, and 
workshops to broaden their perspectives and teach them professional skills.  

Timeline March 2016: during Disability and Talents Week  

Partner(s) 
Companies, non-profits (Antoine de Saint Exupéry Youth Foundation, Handi’Chiens, 
etc.) 

Brief description  

ESSEC participants who attend at least five out of the eight sessions during Disability 
and Talents Week then take a quiz to assess their knowledge about disabilities and 
qualify for the ESSEC Disability and Talents Certificate.  

Learn more handicap.essec.edu/certificat 

Indicators 90 certificates awarded in 2015-2016 

Facilitating element  Students are genuinely motivated for Disability and Talents Week 

Comments  

This is a great event for raising student awareness, but it is also a "wellspring" that 
encourages our disabled students to approach Mission Handi-Capacités ESSEC and 
receive completely confidential counselling on special arrangements and support. 
"Acceptance" is still a bit tricky, so Disability and Talents Week helps them open up 
and talk. 

Advantages 
The Disability and Talents Certificate in Managing Disabilities in the Workplace is a 
bonus on CVs when students are seeking an internship, an apprenticeship or a job. 

SD&SR Guidelines Chapter 2 - Governance/Action Plan 
 

 
Programme for the 2016 Disability and Talents Week 

 
MONDAY 7 MARCH 
12:00 PM: Opening ceremony for Disability and Talents Week   
11:00 AM - 4:00 PM: Accessibility to Knowledge Forum  
12:00 PM - 3:00 PM: Awareness Workshops 
7:30 PM - 9:00 PM: Speech by Étienne Hoareau, a great traveller who is disabled  
 
TUESDAY 8 MARCH 
12:30 PM - 2:00 PM: Disability in the Workplace - Josselyne Charrat, Director of Diversity at NATIXIS  
7:30 PM - 9:00 PM: Invisible Autism - Thomas Poncelet, ESSEC Alumnus  
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WEDNESDAY 9 MARCH 
12:30 PM - 2:00 PM: Digital Accessibility for the Visually Impaired - Kristell Breuilly, Director of Mission Handicap 
La Banque Postale  
7:30 PM - 9:00 PM: Presentation by ESSEC PHARES Tutors  
 
THURSDAY 10 MARCH 
12:30 PM - 2:00 PM: Disability and Performance - Dorine Bourneton, disabled pilot. Advisor to Airbus on 
adapting workstations for long and medium haul pilots. Disabled stunt pilot 
7:30 PM - 9:00 PM: Performance "Elle est tant" (She is so much) -  
 
FRIDAY 11 MARCH  
12:30 PM - 2:00 PM: Entering the Working World - Thomas Mériaux, Director of Ability. 
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APPENDIX 10: Student clubs and societies involved in SD&SR 
 

Send updates to: management-society@essec.edu 
 
Out of a total of 96 student clubs and societies in July 2015: 
➔ 53 student clubs: 18 focused on SD&SR and 35 without a specific SD&SR 
focus that organise occasional or regular actions with a SD&SR aspect 
➔ 18 student clubs backed by CEMAS, Campus@ESSEC CSR and Mission Handi-
Capacités (*) 

 
18 student clubs with activities focused on SD&SR  

 

SD&SR as the main focus  

1. Enactus: Brings ESSEC students together for entrepreneurial and community-oriented projects. The 
projects are designed to increase abilities and skills in communities in need by devising a commercial, 
social, and economically viable system for sustainably improving the quality of life and living standards 
in those communities.  

2. Handimove*: ESSEC's disabled-friendly civic association that works to find fun ways to raise awareness 
about disabilities. Dîner dans le Noir (Dinner in the Dark), Disability Week (five-day disability awareness 
event that qualifies for a certificate recognised by companies), etc. 

3. HeforShe ESSEC*: Helps organise Gender Equality Day in partnership with the ESSEC Gender 
Equality Group 

4. Divercity*: Helps organise LGBT Day in partnership with the ESSEC LGBT Group 

5. NOISE ESSEC*: Sustainable Development and solidarity + environment. Organises conferences about 
SSE (Social and Solidarity Economics), plans the on-campus organic and local markets, competes in a 
micro-lending challenge called The Rise, helps four social entrepreneurs with pro bono consulting in 
partnership with Antropia 

 

Humanitarian 

6. Cheer up*: Helps young adults with cancer accomplish their plans and raises awareness about the 
disease. Cheer Up Race, etc. 

7. Défi Plaquettes*: Raises awareness in the student body about the giving of oneself in the form of 
platelets, blood, plasma, bone marrow, etc., encourages students to donate by putting them in contact 
with French blood banks.  

8. Delta*: Organises and then carries out humanitarian missions in Huntington, South Africa in partnership 
with local non-profit Swa Vana. 

9. EDI*: Conducts economic development missions in Argentina.  

10. ESSEC Solidarité Immigrants: Helps migrants and refugees in Cergy-Pontoise as they assimilate into 
society and the job world in France through the Wintergreat programme  

11. Initiative Enfance Solidarité: Helps children with cancer at the Margency Red Cross Hospital. 

12. Mission Potosi*: Works in Potosi, Bolivia helping children with their studies so they can rise above the 
vicious circle of the mine. Other goals are to work with local professionals to give them access to 
healthcare and help mothers use micro-lending to start businesses.  
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13. Rotaract ESSEC Club: Provides a friendly mutually supportive space where youths can acquire the 
knowledge they need for personal growth and help them offer what the community needs and work 
together to foster understanding around the world 

14. School Care ESSEC: Provides tutoring services for secondary school students who are falling behind. 
SCE is ESSEC's chapter of the national Zup de Co Association 

15. S’Cool & co: Provides academic support for children at the Les Villageoises student residence in Les 
Linandes section of Cergy. Homework help 5:00-6:00 PM every day for kids aged 7-13. 

16. SMIB for Smiles: NB: Conducts hands-on actions to improve schooling conditions for underprivileged 
children and helps increase interest and participation in social responsibility and social enterprise among 
students and partners 

17. Tournons le Monde*: TLM's objective is to direct and produce short "promotional" films for NGOs and 
non-profits around the world 

18. Tuong Lai: Promotes long-term education for youths in Hue Province, Vietnam 

 

35 student clubs and societies that organise occasional or regular actions with a 
SD&SR aspect 

 

Student Union 

1. BDE ESSEC*: Animates and motivates campus life with festive activities like student parties and event 
days; also does underlying work to form long-term relationships with companies or the alumni network, 
the ESSEC Group's federation of student clubs and societies, and unity between the school's 
communities. Responsible sustainable development, organises Week of the Human, etc. 

2. BDE BBA ESSEC: Two managers host international students 

 

Indispensable and Professional Clubs 

3. Les Mardis de l’ESSEC* (ESSEC Tuesdays): Organises discussions in Paris and Cergy with prominent 
French and international figures. Guests selected to talk about sustainable development and social 
responsibility, for example: SAS Prince Albert II of Monaco and Lilian Thuram 

4. ESSEC initiatives: organises a conference on social entrepreneurship in partnership with NOISE 

 

Sport 

5. Sport Office: Encourages sport on campus, offers over 20 types of sports for students, organises the 
annual Tournoi des 5 Ballons (Five Ball Tournament), an international multicultural competition with over 
600 athletes on campus in five different sports. Organises the Quatuor Tournament, etc. 

6. Raid ESSEC*: Sustainable development unit working to reduce the environmental footprint of events, 
para-athlete unit to accommodate disabled players, in partnership with Mission Handi-Capacités ESSEC 

7. ESSEC Rugby Team: educational humanitarian mission in Madagascar 

8. ESSEC Voile*: Organises a sailing weekend for disabled youths in the ESSEC PHARES programme. 

9. ESSECavaliers*: Organises the Grandes Écoles Derby that accommodates visually impaired horseback 
riders and partners with Mission Handi-Capacités ESSEC to raise awareness about disabilities 

10. 4L Trophy: Participates in the 4L Trophy trek in the Moroccan desert to carry school supplies and non-
perishable food to children in Morocco 

 

Arts 

11. Comedia: Puts on five or six student-directed plays at ESSEC and elsewhere, a professionally-judged 
Paris festival, and an improv group that competes at a championship with other schools. It is also a 
partnership with the PQPM tutoring programme. All of this is done by the biggest club on campus! 

12. Cinequanon*: screens SD&SR films, two entries to the Deauville Green Awards, partnered with CEMAS 

13. JDE (student newspaper): articles about SD&SR topics 

 

Culture 
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14. ESSEC* Christian Community: A place where students can practice their faith at ESSEC or join 
discussions about religion 

15. Ectar: Club that promotes, unites and showcases the Marketing Management Master's 

16. Europa ESSEC: Awareness on European issues 

17. Jam: Encourages musical fulfilment for students, organises music concerts and event 

18. Modessec: Organises a clothing swap at Fashion Day in partnership with NOISE  

19. UN ESSEC: ESSEC's diplomacy and geopolitics society. Attends model UN events in New York 
(NMUN) and London, conferences with prominent figures, diplomats, partnerships with reputable 
newspapers, negotiation workshops, and their own model event with students from all over France. 

20. Arts Office: Helps promote art and culture at ESSEC, helps give access to cultural activities 

21. Shamrock: Spreads musical culture in ESSEC's academic community and throughout the Paris region 

22. Elixyr: organic wine tastings 

 

International 

23. Berliner Ground: Club that promotes German culture 

24. El Furqan*:  Teaches students about diversity, the economic/geopolitical/cultural differences between 
Muslim countries (includes populations in Africa, Asia, the Middle East, and the West) and introduces 
them to the business and job opportunities they offer 

25. ESSEC China: Promotes China and its customs 

26. ESSEC Espana: Teaches students on campus about Spanish culture, especially international students, 
and helps the Spanish-speaking community assimilate within ESSEC 

27. ESSEC India: Promotes Indian culture at ESSEC 

28. ESSEC Israel: Cultural society that promotes Israeli culture and organises a trip to Israel  

29. ESSEC Japan: Promotes Japanese culture at ESSEC 

30. ESSEC Libya: Explains the Lebanese culture and traditions 

31. ESSEC Morocco: Promotes Morocco's image and culture among ESSEC students 

32. ESSEC North America: Promotes North American culture 

33. ESSEC Tunisia: Promotes Tunisian culture within the ESSEC community 

34. MELT: Welcomes foreign students, promotes multiculturalism 

35. Polo Marco: Organises low-cost student trips to large European cities 
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APPENDIX 11: Partnership between NGO Pour un Sourire d’Enfant 
(PSE) and ESSEC 

 

Contacts  

Charles Cho, Professor and Director of the Centre of Excellence for Management 
and Society (CEMAS) 
Anthony Tigé, Board Member for Pour un Sourire d’Enfant (PSE) 

Name of initiative Pour un Sourire d’Enfant (PSE)-ESSEC partnership 

Area(s) of action  Education, International Solidarity 

Issues 

A study conducted in 2013 as part of the ESSEC for the Common Good initiative 
found that students, faculty, staff, and ESSEC alumni considered international 
solidarity in education as a top-priority development strategy for ESSEC's 
Sustainable Development and Social Responsibility policy. In response, the 
partnership that had begun a few years earlier to support PSE, its management 
school, and the quality of vocational training in Cambodia was further strengthened. 
One of the key objectives is to give the sponsored children top-quality vocational 
training tailored to the job market so they can easily find a job and become financially 
independent to then help their families and communities.  

Objectives  

The qualitative goal is to improve the training at the management and sales school 
run by the NGO PSE to enable students to easily find a paying job after the graduate. 
The quantitative objectives are jointly determined every year by PSE and ESSEC. 

Brief description  

The ESSEC-PSE partnership began in 2009 when Dominique Xardel, former Director 
of the ESSEC Group, decided to become involved in helping PSE's new 
management and sales school in Cambodia. He quickly rallied other faculty members 
to volunteer for missions. Two alumni also went to work at PSE for several years.  
An official partnership agreement was signed in 2014, whereby ESSEC offers PSE its 
academic expertise and excellence. PSE in turn gives ESSEC an opportunity to get 
employees, students, and graduates involved in a meaningful project in an extremely 
motivating and rewarding environment. 

Learn more  
www.pse.ong 
rse.essec.edu/themes/solidarite-internationale/pse  

Budget  
ESSEC provides a budget for faculty travel expenses and auditing mission. PSE 
covers the costs of food and lodging. 

Indicators 

2011-present:   
- Eight sponsorship missions and social audit to the School of Business 

(SOB): three for Thomas Mériaux, five for Dominique Xardel 
- six missions for ESSEC Cergy faculty members (two for Charles Cho, one 

for Estefania Santacreu-Vasut, one for Xavier Pavie, one for L. Bibard, one 
for Stefan Gröschl) 

- Actions have been conducted in Singapore for exchanges between ESSEC 
and PSE, for example: In 2015-2016, eight SOB teachers attended ESSEC 
for 1-2 month trainings, for a total of 33 weeks of training; remote learning 
for Junior Consulting projects done by Master's students at ESSEC 
Singapore focused on resolving SOB's issues. 

- Social Entrepreneurship Chair Class of 2015 seminar was held in 
Cambodia: 22 students and employees spent one week at PSE 

- 2016: Three ESSEC students completed their first-year Bachelor's 
internship at PSE in June 

Facilitating elements  Thomas Mériaux, full-time volunteer facilitator 

Obstacles, problems, PSE's teacher turnover rate makes it difficult to train instructors because teachers 
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solutions who have been trained by ESSEC faculty members leave PSE on a regular basis. 
But beginning in 2015, PSE has managed to retain a loyal core group of teachers 
who stay and pass on to others what they learned from the ESSEC professors. 

Comments  

Feedback from ESSEC faculty who went on these missions show they all agree that 
going to PSE is a worthy endeavour, from a personal perspective but also from a 
professional standpoint (see the article by C. Cho and E. Santacreu-Vasut). 

SD&SR Guidelines Chapter 2 - Governance/Action Plan 

 
 

 
 
"On behalf of Pour un Sourire d'Enfant (PSE), I would like to thank the ESSEC Group, CEMAS and the 
organisers of Involvement Week for giving me an opportunity to teach a large number of MBA and BBA students 
about PSE at that event. 
 
It was more than just a presentation. They also organised working groups with students where we brainstormed 
to find solutions to the major challenges PSE is facing now in terms of its members being younger and more 
international and the use of new information and communications technologies. 
 
Who better than students to offer solutions on spreading the word about PSE to young people? Some ideas 
came up repeatedly, for example you need to get an Instagram account to communicate with young people and 
there is still great value in speaking about the organisation at schools and universities, which enabled us to 
quickly put together some actions to increase the association's visibility with students. 
 
Better yet, many students really fell in love with the association and are now getting together to create a club at 
ESSEC to support PSE and Cambodian children. 
 
It is much more than I could have hoped for and that is why I want to say thank you once again to everyone who 
made this possible." 
 
 
Thank you speech by PSE Board Member Anthony Tigé (E09) to attendees of PSE Day at Involvement 
Week 2016 
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APPENDIX 12: CEMAS Research Brownbag Seminars  
  

Contact 
Charles Cho, Professor and Director of the Centre of Excellence for Management 
and Society (CEMAS) 

Name of initiative Research Brownbag Seminar Series 

Area(s) of action Research, Sustainable Development, CSR 

Issues Promotes academic research in Management & Society 

Objectives 
* Help develop research projects in this field (PhD and faculty levels) 
* International visibility in research in this field 

Timeline Monthly seminars 

Partner(s) 
CERESSEC (ESSEC Research Centre) 
ESSEC Dean's Office 

Brief description 

Year begun: 2010, started by Prof. Marie-Laure Djelic 
The 2016-2017 programme includes continuing the quantity, quality, and range of 
research topics presented at seminars 

For more information excellence.essec.edu/management-society 

Budget €5,000 from CERESSEC and a part-time PhD student from the Dean's Office 

Tracking and 
assessment indicators Nine seminars and 85 attendees in 2015-2016 

Facilitating elements 
Professors in attendance who provide constructive feedback on presentations 
Free lunch provided to save time 

Obstacles, problems, 
solutions Internal budget cuts, had to seek outside funding from partners, donors, etc. 

SD&SR Guidelines Chapter 3 - Research/Action Plan 

 
2015-2016 Programme for Research Brownbag Seminars (RBBS)  

 
The Two Faces of the Wizard: Constructing Corporate Social Action in the Land of Poverty 

15 June 2016/Jan Lepoutre (Associate Professor at ESSEC) 

 

Families, Firms, Philanthropy: A cross-national comparison of responses to institutional complexity 

11 May 2016/Joel Bothello (Assistant Professor at King's College London) and Arthur Gautier (Researcher at 
ESSEC) 

 

The audit court society: Applying an Eliasan theoretical framework to the analysis of the up-or-out 
system in audit firms 

13 April 2016/Sébastien Stenger (Assistant Professor at ISG) 
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Magazines and the Making of America: Community, Modernization, and Print Culture, 1741-1860 

9 March 2016/Heather Haveman (Professor at Berkeley & ESSEC 2016 Renown Researcher) 

 

Institutionalization as stabilization of a complex assemblage: Insights from activity theory 

17 February 2016/Bernard Leca (Professor at ESSEC) 

 

The Ghost in the Closet: Parentalism in Modern Business Relations 

20 January 2016/Helen Schneider Etchanchu (PhD candidate at ESSEC) 

 

Bridging Institutional Dynamics of Standardization: A Multilevel Study of Environmental, Social and 
Governance Rating Agencies 

16 December 2015/Emma Avetisyan (Assistant Professor at Audencia) 

 

Management control tools in the formation of a new practice: Incorporating corporate social 
responsibility in a gambling company 

18 November 2015/Marion Ligonie (PhD candidate at ESSEC) 

 

The Proxy Advisor and the Three Ages of Transparency in Corporate Governance: Activist, Business and 
Imposed 

7 October 2015/Damien Lambert (PhD candidate at ESSEC) 
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ANNEXE 13 : Liste des publications DD&RS – Extrait 
	

Contact pour mise à jour : management-society@essec.edu	
	

De 2011 à 2016 : 99 articles dans des revues scientifiques, 23 livres, 29 chapitres de 
livres	
	

ARTICLES DANS DES REVUES SCIENTIFIQUES	

	

Barin Cruz, L., Alguilar Delgado, N., Leca, B., Gond, J.P. (2016). Institutional resilience in extreme 
operating environments: The role of institutional work. Business & Society, 55(7), 970–
1016.	

Battilana, J., Sengul, M., Pache, A.C., Model, J. (2014). Harnessing productive tensions in hybrid 
organizations: The case of work integration social enterprises, Academy of Management 
Journal, 58(6), 1658-1683.	

Ben Lahouel, B., Peretti, J-M., & Autissier, D. (2014). Stakeholder power and corporate social 
performance: the ownership effect. Corporate Governance: The International Journal of 
Business in Society, 14(3), 363–381.	

Bergeron, H., Castel, P., Durand, R., Golsorkhi, D. and Leca, B. (2011) . Mouvements sociaux, 
organisations et stratégies (introduction au dossier spécial). Revue Française de Gestion, 
217, 79-91.	

Bibard, L. (2016). La congélation ovocytaire sociétale, interrogation philosophique. La lettre du 
gynécologue, 402, 18-21. 	

Bibard, L. (2015). On the fertility of political philosophy for an understanding of certain current 
medical Issues related to medically assisted procreation responsibility towards future 
generations. Droit, Santé et Société - Série E du Journal de Médecine légale, Droit 
médical victimologie, Dommage corporel, 2 de la série E, 1-2, 39-46. 	

Bibard, L. (2014). Le monde va-t-il vers la modernité? Hommes et process. Revue APE - La revue 
des Affaires Politiques & Economiques de Sciences Po, 8, 50-51. 	

Bibard, L. (2013). Humanisme et management. Qualitique, 247, 33-37. 	
Bibard, L. (2013). L'humanisme contre lui-même. Revue Interdisciplinaire Management et 

Humanisme, 7, 61-76. 	
Bibard, L. (2013). Qui veut faire l'ange fait la bête. Revue Internationale de Psychologie et de 

Gestion des Comportements Organisationnels, 19, 47, 279-298. 	
Bibard, L. (2013). Théâtre et permanence de la formation : pour une éthique de la présence. 

Education Permanente, 194, 716. 	
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Bibard, L. (2012). Accepter le risque et l'incertitude - Point de passage obligé. Revue 
Internationale de Psychologie et de Gestion des Comportements Organisationnels, 
Vol. XVIII, 45, 103-119.  

Bibard, L. (2012). Le théâtre comme vecteur de la quête du sens dans l'apprentissage du 
management. Revue internationale de Psychologie et de gestion des 
comportements organisationnels, Vol. XVIII, 46, 291-299.  

Bibard, L. (2012). Quand la perte de sens met à mort l'organisation. revue internationale de 
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330.  

Bibard, L. (2011). Le sens des responsabilités. Revue internationale de Psychologie, Vol. 
XVII, 41, 287-302.  

Bibard, L. (2011). Le genre, l'attention qui lui est allouée dans les organisations . Revue 
Internationale de Psychologie, Vol. XVII, 41, 173-183.  

Bibard, L. (2011). L'éthique et la question du temps. Humanisme et Entreprise, 302, 85-100.   
Bibard, L. (2011). Sur la nature interstitielle de l'agir - Managers sans territoire. Revue 

Internationale de Psychologie, Vol. XVII, 43, 63-80 
Bibard L. (2012). The gender issue: Identity and differences revisited, Diversity Quotas, 

Diverse Perspectives: The Case of Gender, 173-183. 
Bommier S. (2016). Responsabilité environnementale des entreprises et régulation 

extraterritoriale: L’implantation de Michelin en Inde à l’épreuve des Principes 
Directeurs de l’OCDE. Études internationales, XLVII(1), 107-130. 

Bozzolan, S., Cho, C.H., Michelon, G. (2015). Impression management and organizational 
audiences: The Fiat group case. Journal of Business Ethics, 126(1), 143–165. 

Carbone, V., Moatti, V., Vinzi, V. E. (2012). Mapping corporate responsibility and sustainable 
supply chains: an exploratory perspective. Business Strategy and the Environment, 
21(7), 475–494. 

Chauvey, J-N., Giordano-Spring, S., Cho, C.H., Patten, D.M. (2015). The normativity and 
legitimacy of CSR disclosure: Evidence from France. Journal of Business Ethics, 
130(4), 789–803. 

Chen, J.C., Cho, C.H., Patten, D.M. (2014). Initiating disclosure of environmental liability 
information: an empirical analysis of firm choice. Journal of Business Ethics, 125(4), 
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APPENDIX 15: New campus printing policy 
 

Contact  
Jean-Philippe Champagne, Manager of the Document Processing Centre 
(PRINT), Central Services and Student Life Department  (DSG&VE) 

Name of initiative New campus printing policy  

Area(s) of action  Environment, Awareness, Campus Action 

Issues 

● Saving paper 
● Awareness and accountability of stakeholders  
● Reduce financial costs  

Objectives  

● Upgrade the ESSEC fleet 
● Institute a concrete printing policy 
● Give the department handling paper flows the tools to control and 

manage them  
● Simplify upkeep and save time on equipment maintenance. 

Timeline 2015-2016 

Partner(s) Dijiprint France/Kyocera Documents Solutions  

Brief description  See below. 

Budget  Internal financing - PRINT budget - DSG&VE 

Tracking and assessment 
indicators  

Consumption of paper used by the copy room and users on campus. 
650,000 pages saved in 2015  

Facilitating elements  
Official mandate from General Management on implementing the new photocopy 
policy  

Obstacles, problems, 
solutions 

Obstacles: different equipment and work habits, badge requirements, getting up 
from your desk. 
Solution: joined union members and bodies (works council, occupational health 
and safety committee, staff representatives, etc.) in a call for tenders, 
demonstration showroom, trainings in new methods (400 people in 50 
workshops)  

Comments  Successful project, very little negative feedback  

Regulatory references  
No legal requirements, except a will to comply with the standards of our 
Imprim’vert label 

Advantages PRINT's expertise  

SD&SR Guidelines Chapter 4 - Environment/Action Plan 

 
www.solutions-numeriques.com - 21/06/2016 
 

ESSEC UPGRADES ENTIRE COPIER FLEET AND ITS PRINTING POLICY 

Not only did the famous business and management school change its printer models, it also put in 
place new services and a card-based authentication system for students and employees. 
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At its three campuses in Cergy-Pontoise, Paris-La Défense and Singapore, ESSEC Business School has 
4,800 students in academic programmes, 7,000 adults in continuing education, 680 administrative staff and 
teachers, and 2,500 temp workers. And they all use printers. ESSEC had used the same brand and model of 
printers throughout the campuses. The technology was outdated and the upkeep costs were too high for the 
services provided. ESSEC took advantage of the opportunity when upgrading its fleet to devise and institute a 
concrete printing policy, give the department handling paper flows the tools to control and manage them, and 
simplify upkeep and save time on equipment maintenance. Users who visit the different campuses have been 
provided mobile printing services. 

Full transition in three months 
 
A far-reaching plan constrained by a mere three months to implement, from the call for tenders to install the 
equipment and solutions to selecting a partner. The project was completed by a joint effort of Dijiprint France 
and Kyocera Documents Solutions. Both manufacturers had to install a showroom at the school and do a 15-
day POC (Proof of Concept). End users got a chance to really test out the equipment for things like ease of 
use, design, features, functionalities, quality, and speed. In the meantime, customisations were made to meet 
requirements people reported. 
 
The pair of vendors installed 50 multipurpose printers in offices, on the floors and in the copy room equipped 
with the universal PaperCut print management solution. Users have access to new services, like colour 
printing and functionalities such as "scan to me" and "scan to the network directory" Users can access 
documents stored on the server via an authentication system and begin printing from any device (computer, 
tablet, smartphone), then retrieve their printouts whenever they want at the site from the copier they 
designate. This is a vital service for a group with several sites and a large number of mobile users. 
 
Secure printing 
 
To make printing secure, enable re-invoicing for the service, and assign different permission levels by type of 
user, the chosen method of authentication was cards for students and staff. All the cards use MIFARE 
technology and are contactless smart cards. Students can purchase credits for their cards using a bank card 
or PayPal. Staff printouts are done by attributing them to the corresponding department. A card authentication 
system secures the printouts and enables traceability for every stream. 

An awareness and accountability programme 
 
According to the new printing policy, the default setting for printouts is black & white 
double-sided pages. Users have to specifically select colour and one-sided printouts. 
When doing large print jobs, a pop-up message encourages users to choose more 
efficient less costly equipment on the floors or the copy room to send their printouts. 

"The project was a total success," beams Jean-Philippe Champagne, Manager of the 
Paper Document Flows and Internal Communications Division at ESSEC. "Our users 
are getting a significantly better service that meets the needs of all the user groups. 
The machines are very sturdy. We obviously save time on maintenance. The tools 
used to implement the printing policy are highly effective and since they are agile, they 
adapt and meet our specific requirements." 
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 16: Ad’Ap programme for the accessibility of the 
disabled at the Cergy campus 

 

Contact  
Eric Baillet, Manager of the New Facilities and Management Office, General 
Services and Student Life Department  

Name of initiative ESSEC Ad’Ap programme for the accessibility of the disabled  

Area(s) of action  Campus Action, Construction and Maintenance, Diversity, Disabilities, Environment  

Issues 

To comply with accessibility regulations for Public Access Buildings for the disabled. 
To align with the ESSEC disability approach being carried out by Mission Handi-
Capacités (handicap.essec.edu) 

Objectives  

Allow people with disabilities to move around with as much independence as 
possible, access buildings and facilities, use the facilities and services, find their way 
around and communicate. 

Timeline 2015-2021 (six years) 

Brief description  

Actors in the initiative: General Services and Student Life Department  
Phases: Six sections: Section 1 approved in 2015 (access ramp in front courtyard, 
toilets on the second floor of D wing)  
Targets: People with disabilities, access for people with all types of impairments 
(physical, visual, hearing, psychological, etc.). 

For more information handicap.essec.edu/nos-actions/accessibilite 

Budget  
Total budget over six years: €1.3 million 
2015 budget: €70,000 (internal) 

Scope  Cergy campus  

Tracking and 
assessment indicators  

Tracking request from the Prefecture  
Progress report established every year along with a financial amount compliant with 
commitments made to the Prefecture 

Obstacles, problems, 
solutions Financial amounts, finding outside funding 

Regulatory references  
French Construction and Housing Code  
https://www.service-public.fr/professionnels-entreprises/vosdroits/F32873 

Advantages 
Improved accommodations for the disabled on campus: employees, students, 
alumni, partners, applicants. parents, visitors attending events, etc. 

SD&SR Guidelines 4 - Environment/Action Plan 

 
handicap.essec.edu/nos-actions/accessibilite - EXCERPT 
 
The ESSEC Group is improving access to its buildings, classes, competitive exams and tests, events, and 
housing facilities.  
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Cergy campus 
 
New buildings were constructed according to code in the 
2000s and provide all the equipment to help people with 
physical disabilities move around the campus.  
 
Accesmétrie did an accessibility analysis for the Cergy 
campus in 2009. Since then, the work has been done little by 
little based on available funding. Older buildings on the 
ESSEC Group's Cergy campus that were built in the 1970s 
were brought up to accessibility codes for public access 
buildings (goods lift, lifts, etc.)  
 
Improvements made since then include installing tactile paving surfaces and guide strips on the risers in the 
stairways, and lowering the mirrors in some of the toilet facilities. 
 
Campus accessibility improvement measures are included in construction projects for new buildings.  
 
Housing at Cergy  
 
ALEGESSEC (ESSEC Group's student housing association) has three residences in Cergy with six double-
occupancy studios, 10 rooms, and 180 adaptable rooms to accommodate people with disabilities or reduced 
mobility. Equipment includes sloped floors, access ramps, wider doorways, cleared spaces for easier circulation, 
wet-room showers (without a drain), reserved disabled parking places, and accessible lifts.  
 
To make your time with the ESSEC Group easier, please contact the ESSEC Group Mission Handi-
Capacités to specify your needs as early as possible so we may install adapted solutions. handicap@essec.fr 
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Version of February 2016   

GENERAL TERMS AND CONDITIONS OF PURCHASE OF THE ESSEC GROUP 
 
 
As part of the contractual relations between the ESSEC Group and its suppliers 
for all transactions for goods and services that it enters into, these general terms 
and conditions of purchase set out the terms of their application. When a 
contract or purchase order (via the Adage e-procurement tool) prepared by the 
ESSEC Group has been drawn up specifically for the transaction, the general 
terms and conditions of sale serve as the basis for contractual negotiations but 
do not exclude application of these general terms and conditions of purchase. 
Any contradictions will be assessed in light of the parties' intentions. 

I. Acceptance of orders 

Acceptance of orders from the ESSEC Group by the supplier implies acceptance 
without reservation of the order specifications and conditions stipulated by the 
ESSEC Group: any provision contrary to or incompatible with these terms and 
conditions is therefore not binding on the ESSEC Group, unless otherwise 
expressly agreed in writing by the ESSEC Group. 
After a period of eight (8) calendar days, with the date on which the order is sent 
being the determining date, the terms of the order will be deemed accepted by 
the supplier. 

II. Prices and Price conditions 

The prices on the order are net of all duties except VAT, are firm and not subject 
to revision for goods that are wrapped, packaged and delivered under Incoterm 
DDP (Delivered Duty Paid). Until actual delivery, the ESSEC Group reserves the 
right to modify or cancel an order by sending a corrected purchase order. For 
contracts signed by mutual agreement, any price increase must be subject to 
renegotiation at least three months before the end of this contract. Thus, ESSEC 
reserves the right to cancel any price increase index for these contracts if this 
requirement is not met. 

III. Delivery and transfer of ownership 

The supplier stipulates that it complies with the standards, regulations and laws 
in force, pursuant to Article 1603 of the French Civil Code.  
The goods will be delivered together with the documents enabling their use, 
storage and maintenance, in total safety and under optimum conditions, as well 
as the stipulated documents that will be drawn up in French and will be provided 
without additional charge. Otherwise, the ESSEC Group reserves the right to 
reject the goods. 
The supplier must attach to the shipment, in a legible and accessible form, a 
detailed delivery slip setting out, in addition to the packing list and nature of the 
packaging, the information shown on the purchase order, in particular its 
number. 
Under no circumstances is the signature of the ESSEC Group on the delivery 
company's register to be considered as acceptance of delivery. 
The transfer of ownership to the ESSEC Group takes place at the time of 
acceptance of delivery of the goods, except in cases where the delivery lead-time 
is not respected. If payment is made before delivery, the transfer of ownership 
takes place at the time of payment. 

IV. Early delivery and additional quantity 

For deliveries made earlier than requested, the ESSEC Group reserves the right 
to return the goods to the supplier at the latter’s own expense or to withhold 
payment until the applicable contractual date. Similarly, it reserves the right to 
return extra quantities not ordered to the supplier at the latter's expense, the 
value of the goods then being directly deducted from the payments. 

V. Receipt and checking of products 

The delivered products are subject to acceptance by the ESSEC Group. Receipt by 
the ESSEC Group is not final until a quantitative and qualitative check has been 
carried out by the recipient of the order. 
The supplier warrants that the goods are free from hidden defects and comply 
with specifications. Inspection of the goods or their payment do not constitute 
acceptance thereof and do not release the supplier from its obligations, 
warranties and commitments under the order. 
Rejection of delivery or the implementation of the warranty clause may take 
place at any time, even in the absence of reservations from the ESSEC Group 
when taking charge of the shipment. Any non-compliant product will be returned 
at the supplier's expense and risk. Any delivery not accompanied by the 
documents specified in the order and the corresponding delivery note may be 
rejected by the ESSEC group and be subject to a return of the products at the 
supplier's expense and risk.  
If goods are returned due to non-conformity, the ESSEC Group reserves the right 
either to request replacement or alteration of the said products and this under 
the initial conditions of the order, or to deduct from the payments due to the 
supplier the costs incurred for bringing into compliance such as, for example, but 
not limited to: costs of identification and marking or transport. In the event of 
replacement or alteration, the goods will be dispatched again at the supplier's 
expense (including packaging costs) and risks. If the ESSEC Group is obligated to 
purchase from another source for all or part of the order, the defaulting supplier 
will bear, as of right, the cost difference between the new order and the 
supplier's initial order. 

VI. Late delivery and late delivery penalties 

The delivery dates set out on the order are mandatory. In the event of delay 
concerning partial or total deliveries, the ESSEC Group reserves the right to 
reduce or cancel the orders in question without notice or compensation. The 
ESSEC Group can purchase, at the expense of the defaulting supplier, the goods 
subject of the order from any other supplier, notwithstanding any damages, 
which the ESSEC Group may claim. 

The ESSEC Group reserves the right to apply penalties for late delivery that is 
detrimental to the smooth running of its activities. These penalties are calculated 
using the following formula:  
P = (V x D) / 100, in which:  
P = the amount of the penalty;  
V = the value of the services on which the penalty is calculated, this value being 
equal to the amount excluding VAT of the part of the services that are late, or all 
of the services if the delay in performance of a part makes the whole unusable;  
D = the number of calendar days of delay.  
In any case, P cannot exceed V. 

VII. Packaging 

Packaging must provide effective protection until the final destination, both for 
handling and storage. Damage caused by faulty or unsuitable packaging is 
entirely the supplier's responsibility. The returnable packaging returned to the 
supplier is shipped back postage due and under its responsibility. 

VIII. Insurance 

The supplier agrees to take out all the insurance required for its activity, 
including for interventions on the various sites of the ESSEC Group. 

IX. Subcontracting 

The supplier is not authorised to subcontract all or part of this order without the 
prior written consent of the ESSEC Group. In the event of work to be performed 
by a subcontractor, the agreed price includes (unless specifically agreed 
otherwise on the purchase order) all supply costs, implementation, transport, 
protection of existing works on which or near to which this work is carried out 
and required for full performance thereof. In case of unsatisfactory or 
incomplete services, the subcontractor must correct or complete them at its 
expense. If the subcontractor fails to do this, the ESSEC Group may have them 
corrected or completed at the subcontractor's expense. 

X. Intellectual and material property and confidentiality 

All material or documents handed over or paid to the supplier are and remain 
the exclusive property of the ESSEC Group. They are used exclusively for 
performance of the orders of the ESSEC Group and will be made available in 
good working order on simple notice of one (1) working day. They will not be 
destroyed or altered, disclosed to third parties, used or reproduced for another 
purpose without the written authorisation of the ESSEC Group. The supplier will 
be considered as guardian of these items and will ensure they are stored without 
damage. It will be the supplier's responsibility to take out all insurance policies 
that may cover it for this purpose. 
The supplier is obligated to keep secret the information supplied to it. It agrees 
to take all measures to prevent the disclosure of information received for the 
performance of an order. Plans, sketches and all various resources and 
information disclosed to it or of which it has knowledge, are and remain the 
exclusive property of the ESSEC Group. 
Prior written agreement of the ESSEC Group is required if the supplier wishes to 
use their contractual relationship in its advertising or mention it in a publication. 

XI. Conformity and security of information systems.  

Suppliers of services involving processing of personal data are contractually 
bound to comply with the terms of amended French data protection law no. 78-
17 of 6 January 1978. 
In particular, these suppliers will send the ESSEC Group, for each type of data, 
their description, the recipients and the term of storage, as well as an obligation 
of confidentiality and security consistent with the recommendations of the CNIL 
(French data protection authority). The main contact within the ESSEC Group is 
the data protection correspondent (cil@essec.fr). 

XII. Quality and monitoring 

The supplier is responsible for the quality of its goods and services and must set 
up an appropriate system of quality control and management. If there is an 
obligation to supply initial samples or sample parts, the order is placed subject to 
their acceptance by the ESSEC Group. 
The ESSEC Group reserves the right to delegate a representative to monitor the 
performance of the order at the premises of the supplier and any subcontractors 
where it is assured free access during working hours and all facilities in order to 
fully complete its task. 

XIII. Responsibility and warranty 

The warranty consists in particular in the free development and/or replacement 
of defective goods or parts. It also extends to work not performed in the correct 
way. It must also extend to costs for labour and travel, transport and packaging 
incurred on this occasion. The supplier warrants that the goods delivered or 
installed comply with the order and are not subject to any industrial or artistic 
property claim (patents, trademarks, drawings, models, etc.). A certificate of 
compliance will accompany the goods when specified in the order from the 
ESSEC Group. 
The supplier retains responsibility for the proper performance of this order and 
for all the consequences that may arise therefrom. The supplier agrees in 
particular to provide the necessary documents for the organisation of the 
service, to comply with the instructions given and not to disclose any information 
to third parties without written authorisation from the ESSEC Group. The 
supplier is obligated, where appropriate, to comply with the laws and regulations 
relating to Public Access Buildings. 
The acceptance of samples or sample parts, and the payment of invoices by the 
ESSEC Group by no means alter this responsibility. The ESSEC Group can take 
advantage of this responsibility even if non-conformities or defects have not 

been detected during checks and have only been revealed during commissioning 
or use of the goods. The same applies in the absence of checks by the ESSEC 
Group, when this responsibility has been entrusted to the supplier. In this case, 
the supplier will reimburse non-compliant or defective goods, as well as the 
costs of return or any sorting. In addition, the supplier will indemnify the ESSEC 
Group for all physical injury, material or consequential damage that could be the 
consequence of defects or non-conformities. For this purpose, the supplier must 
take out the necessary insurance. It holds the ESSEC Group harmless against any 
claims that may be made in any place whatsoever by third parties, relating to 
goods, for patents, licences, trademarks or models. 
Unless specifically agreed in the order or contractually agreed, the warranty on 
parts, machines and installations begins on the day of delivery and ends twelve 
(12) months after the commissioning of the equipment. If the warranty is 
implemented, the supplier agrees to replace the defective goods or equipment 
immediately and to compensate the ESSEC Group. If the supplier fails to do this, 
the ESSEC Group reserves the right to have repairs carried out at the supplier's 
expense. If parts or equipment are replaced, the replaced parts or equipment 
will be under warranty for an additional period of twelve (12) months starting on 
the day of their installation. The ESSEC Group can request reimbursement 
instead of replacement of the defective equipment or goods. 
 

XIV. Invoices and payment conditions 

Invoices will be sent to the ESSEC Group to the address on the purchase order 
together with the goods and will include the order number (PO...), descriptions 
and number of the delivery slip. The ESSEC Group reserves the right to return 
any invoice that does not include this information. Any dispute on prices 
invoiced, goods delivered (quantity and quality) or services carried out, will be 
the subject of a debit note, the amount of which will be deducted from 
subsequent payments, or which will be refunded, depending on the ESSEC 
Group's decision. Any specific note on the invoice contrary to the contractual 
provisions of the order and these general terms and conditions will be 
ineffective. 
Payments by the ESSEC Group will be made by bank transfer at 30 days end of 
month the 5th. 

XV. Complaints 

All complaints will be sent by registered letter with acknowledgment of receipt 
within a reasonable time from the date of receipt of the goods or services. 
Payment of the goods, works and provision of services in question will therefore 
be suspended. 

XVI. Employment legislation 

The supplier states that it complies with labour legislation and, in particular, the 
provisions on illegal labour and forced labour. The supplier must comply with all 
the laws and regulations in effect and respect the principles of the ILO Core 
Conventions, in particular on the abolition of forced labour, elimination of child 
labour, equality and freedom for unions. 
With regard to child labour, the supplier states that it meets the minimum age 
requirement of 16. In addition, the supplier agrees that the minimum age for 
admission to any type of employment or work which, by its nature or the 
conditions under which it is carried out, is likely to jeopardise the health or 
safety of adolescents, is not less than 18 years. 
The supplier states that it compensates its staff appropriately by paying the 
social charges in force and paying the applicable minimum wage. It also attests 
that it respects days of rest and breaks corresponding to the legal provisions in 
force. In general, working hours are a maximum of 60 hours per week with a 
minimum of one rest day per week. 
The supplier provides a safe working environment not jeopardising the health of 
its employees. It takes preventive measures against accidents and occupational 
diseases. 
Access to drinking water and toilet facilities is guaranteed on its premises.  

XVII. Environmental requirements 

The products provided will have the properties stipulated by the regulations in 
force in terms of environmental protection and health, including during the 
manufacture of the products. 
The supplier claims to be in possession of all certificates and/or authorisations 
required by law to operate its sites and to comply with their requirements as 
with those of the ESSEC Group. 
Environmental reports are prepared in accordance with legal and regulatory 
requirements. 

XVIII. Combating corruption 

The ESSEC Group works only with companies that oppose and undertake to act 
against any form of corruption or granting of privileges to obtain contracts 
(including extortion and bribes).  
The supplier agrees not to offer an employee of the ESSEC Group any sum of 
money, gift, loan, discount or item of value.  

XIX. Court – applicable law 

Failure of the ESSEC Group to exercise one of its rights should not be construed 
as a waiver on its part to take advantage of it thereafter. 
Failing amicable settlement, any dispute that may arise will come under the 
exclusive competence of the Pontoise Commercial Court ruling in accordance 
with French law, even in the case of appeal or multiple defendants. 
If the supplier is foreign, all disputes will be settled according to the rules of 
conciliation and arbitration of the International Chamber of Commerce, by 
arbitrators appointed in accordance with these rules. French law will apply and 
the arbitration will take place in Paris.
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 18: ESSEC Gender Equality working group 
 

Contact Us 
Viviane de Beaufort and Séverine Jauffret  
Co-Consultants of ESSEC Gender Equality  

Name of initiative ESSEC Gender Equality working group  

Area(s) of action  Diversity, Education, Awareness, Campus Action  

Issues 

This working group was created to support the implementation of the Conference of 
Grandes Écoles (CGE) Gender Equality Charter and to promote and expand 
ESSEC's contribution to the Management and Society topic. 

Objectives  

The working group develops these areas:  
1. Practice and share a gender equality culture  
2. Prepare female students to advance within companies  
3. CGE actions and survey follow-up  
4. Projects to even out the gender balance in our sectors  
5. Develop Women Executive Programmes 
6. Boost the image and actions of Women Involved  
7. Expand the influence of research  
8. Create a gender equality HR policy  

ESSEC has undertaken to apply cross-disciplinary actions in each of these areas 
across multiple campuses: Cergy, Paris la Défense, Asia-Pacific, Africa Atlantic 
Ocean  

Timeline Year-round actions 

Partner(s) 

Conference of Grandes Ecoles (CGE), Centre of Excellence for Management and 
Society (CEMAS), Campus@ESSEC CSR, HR Dept., Works Council, Executive 
Education, Governance and Gender Programme (CEDE), Leadership and Diversity 
Chair, Career Services, students clubs and societies (HeforShe ESSEC, etc.) 

Brief description  

Actors in the initiative: CEMAS and CSR@ESSEC 
Year begun: September 2014 
Examples of actions:  

● Flagship project: 17 March 2016  ESSEC Gender Equality Day - part of the 
2016 Diversity Awareness Certificate programme 
rse.essec.edu/certificats/gender-equality-day  

● New gender equality agreement at ESSEC was signed that includes tele-
commuting  

● Partnership with HeforShe ESSEC to organise Gender Equality Day 
● October 2015 - Event at ESSEC Involvement Week  
● Nov.-Feb. 2016: CGE Stereotype Busters contest opened to students. A 

female ESSEC student won the individual poster category (see joint 
interview with the student, EDF (which awarded the prize), ESSEC and 
CGE) 

● Interfaced with the dean of the ESSEC Foundation Teaching Awards 
● Three Pay Negotiations for Women workshops for female students enrolled 

at Grande École and soon-to-be MS graduates 

Learn more gender-equality.essec.edu 
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Budget  Internal funding 

Scope  Local, national and international 

Tracking and 
assessment indicators  

● See ESSEC CGE Survey 
● Three Pay Negotiations for Women workshops for female students enrolled 

at Grande École and soon-to-be MS graduates: 103 enrolees, including five 
from Singapore by Skype  

● Gender Equality Day: 15 speakers, over 150 contributions 

Facilitating elements  Support from General Management and CEMAS, co-consultants involved 

Obstacles, problems, 
solutions The need to explain why gender equality is a subject! 

Comments  Seeking kickoff partners to step up actions 

Regulatory references  
http://travail-emploi.gouv.fr/dialogue-social/egalite-professionnelle-et-salariale-
femmes-hommes/article/l-egalite-professionnelle-homme-femme 

SD&SR Guidelines Chapter 1 - Governance/Action Plan  

 
 

GENDER EQUALITY DAY 2016: PROGRAMME 

In honour of International Women's Day 
(March 8) 

 
1:00 PM - 2:15 PM: Opening conference 
 
Mediator: Junko Takagi, Leadership and 
Diversity Chair professor 
Welcome speech: Jean-Michel Blanquer, 
Managing Director of ESSEC  
Introduction of major figures and issues in 
gender equality in France, and action 
plans, by  
Emmanuelle Latour, Associate Director, 
Department of Women's Rights and Equality,  
French Ministry of the Family, Childhood, and Women's Rights 
Overview of key gender-based figures in several world countries by  
students of the Leadership and Diversity Chair 
 
2:15 PM - 3:15 PM: Issues in professional equality at ESSEC 
 
3:00 PM - 4:30 PM: How can stereotypes influence behaviour and create inequalities? Live interactive 
quiz  
 
4:30 PM - 5:30 PM: Pay Negotiations for Women workshop  
 
5:45 PM - 7:30 PM: Round table - Professional equality: drivers and best practices in the workplace in 
France and around the world 
 
7:30 PM: Closing cocktail party 
 

 
Organisers: ESSEC Gender Equality Group, CSR@ESSEC, Leadership and Diversity Chair, members 
of the Centre of Excellence for Management and Society (CEMAS) 
In partnership with the HeforShe ESSEC student society 
Coordinator: Marie-Sophie Pawlak 
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Sustainable Development and Social Responsibility (SD&SR)/PRME 2016 

APPENDIX 19: THESEE Centre, equal opportunity programmes 
 

Contact  
Chantal Dardelet, Director of the THESEE Centre, 
Mediator for the Social Acceptance Group (GOS) at CGE 

Name of initiative THESEE Centre, equal opportunity programmes 

Area(s) of action  Education, Campus Action, Diversity, Social Acceptance, Disabilities  

Issues 

The THESEE Centre hosts a number of equal opportunity programmes for 
secondary and high school students as well as students who are from working-
class backgrounds or living with a disability. 

Objectives  
Enable the expression of all talents. 
Give all young people access to higher education. 

Timeline 
September: tutors recruited 
October: tutors trained and programmes launched 

Partner(s) 

National Education, Council of the département of Val d'Oise, Regional 
Council of Ile-de-France, Conference of Grandes Ecoles (CGE), Fedeeh, 
Deloitte, Natixis 

Brief description  

Actors in the initiative: ESSEC, Thierry Sibieude, Social Entrepreneurship 
Chair professor and Chantal Dardelet 
Year begun: In 2002, noticing the social inequalities in access to higher 
education generally, and to top business/engineering schools specifically, 
ESSEC begun its first student tutoring programmes. 
The programmes have since been made into MOOCs and used in classrooms 
to reach as many young people a possible. 
6 coaching programmes: 
- One-on-one coaching: PQPM and PHARES for secondary pupils, CAP 

PREPA for youths entering preparatory classes for top 
business/engineering schools, CAP BBA and CAP ESSEC for students 

- Group coaching: ARI@NE with the MOOC "Get ready for higher 
education when you're in high school" 

Learn more egalite-des-chances.essec.edu 

Tracking and assessment 
indicators  

2011-2015: 
- 6 programmes 
- 1,500 graduates received help from one-on-one coaching 

programmes. 450 in 2016-2017 
- Nearly 10,000 recipients of community programmes this year 
- 810 student tutors since the beginning and 100 new student tutors 

each year 
- 110 pupils advised by one of these programmes joined an ESSEC 

programme. 

Facilitating elements  
The will to work by collective intelligence, by jointly building actions with all the 
stakeholders 

Obstacles, problems, 
solutions Many, wide-ranging, but never unsurmountable at this point. 
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 2015 
 

ari@ne 
 

MOOC "Get ready for higher 
education in your last year of 

high school" 
 

#numériqueàl'école 
#bac+3 bac-3 

 2014 
 

cap métiers 
 

get ready to enter the job world and pursue your 
studies after dropping out of the school system 
 

#expérimentation 
#ecoledela2echance 

 

     

 2010 
 

cap essec 
 

get ready for the ESSEC grande 
école programme when you're a 

masters scholarship student 
 

#ouverturesociale 
#tutoratétudiant 

 2013 
 

cap bba 
 

get ready for the ESSEC BBA when 
you're a scholarship student two 
years after the bac 
 

#ouverturesociale 
#globalBBA 

 

     

 2009 
 

cap prépa 
 

get ready for preparatory 
classes when you're a 
high school graduate 
from a working-class 

background 
 

 #ouverturesociale 
#campusd’été 

 2009 
 

pollen 
 

get ready for higher 
education when you're a 
high school student from a 
working-class background 

 

#expérimentation 
#accompagnementcollectif 

2008 
 

phares 
 

get ready for higher education 
when you're a secondary or 
high school student who is 
disabled 

 

#égafifédeschances 
#tutoratétudiant 

 

    2005 
 

social 
acceptance group 

 

helping CGE's top business/engineering 
schools develop their equal opportunity 

programmes 
 

# conférencedesgrandesécoles 
#cordeesdelaréussite 

 

 

 a top business school: 
why not me? 
 

get ready for higher education when you're 
a secondary or high school student from a 
working-class background 
 

#égalitédeschances 
#tutoratétudiant 

2002 
    

 

Comments  

When digital technology was added in 2015, it opened a really promising area 
that widens the scope of circulation and greatly diversifies the target 
audiences. 

Advantages 

Evaluations were done showing the considerable impact it has on beneficiaries 
and their families, as well as the tutors. 
The main focus now is to make an even bigger impact on academic 
communities to ultimately impact every pupil. 
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